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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

RASHTRI YA SHI KSHAN MANDAL' S CHETAN
DATTAJlI GAI KWAD | NSTI TUTE OF MANAGEMENT
STUDI ES

Name of the head of the Institution

M LI ND AUDUVBAR KULKARNI

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 25453489

Mobile no.

9822323069

Registered Email

i nfo@dgi ns. com

Alternate Email

di rect or @dgi ns. com

Address 25 Karve Road, Pune.
City/Town PUNE
State/UT Mahar ashtra

Pincode

411004




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. At ul Kapdi
Phone no/Alternate Phone no. 919822323069
Mobile no. 9225500786

Registered Email

di rect or @dgi ns. com

Alternate Email

i nfo@dgi nms. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://cdgins. com

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:
Weblink :

https://cdgins. cond syl | abus-exam
pattern/

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABEITEL N Period From Period To
2 B 2.09 2019 01- Apr-2019 31- Mar-2024
6. Date of Establishment of IQAC 09- Feb- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Regul ar meeting of
Internal Quality

14- Feb- 2020 10



https://cdgims.com/
https://cdgims.com/syllabus-exam-pattern/
https://cdgims.com/syllabus-exam-pattern/

|Assurance cell (1 QAC) | |

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa
d special status)}}

No Files Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:

Upload latest notification of formation of IQAC View Link

10. Number of IQAC meetings held during the 2
year :

The minutes of IQAC meeting and compliances to the No
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report No Files Upl oaded !!!

11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Updation in Internal Exam nation Pattern 2) Add on Certification Program 3)
Initiation of 360 Degree Appraisal system4) LMS ICT Upgradation Using N
Conputing 5) Updated Smart Class roomimtative

No Files Upl oaded !!!

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

| mprovi ng teaching | earning process Organi zed FDP for faculty « Faculty
participated in activities related to
Pedagogy techniques. ¢ University
exam nation results



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IklIK09lT0o0RHJKWjJoWDJNd1c3T1E9PSIsInZhbHVlIjoiZkhxWWlqdUl1WUM0WjA1aVQxa3RCWnMrRGYwNXdYQTJNVHk0VitFRGhWM1ZUWW1vSjlXTDJ1Ukl1dmY2bzVDcyIsIm1hYyI6IjA2MmM5MDdjNmQwOTE0OGVlOWIyMjhmZGRhMTQ4OTQ2Zjk2NzczYTc0MTQ4OWU3ZDY0OGFlMmNkZTcyZDgwMDkiLCJ0YWciOiIifQ==

I ndustry Institute interaction

e Industry visits were organi zed for
specific subjects. ¢« Association with
various agencies related to the

di sci plines. ¢ Devel opi ng soci al

proj ect s.

I ncreased training and pl acenent
activities

Nunmber of students placed is
significantly increased.  Conpanies
visiting the canpus for interviews are
i ncreased. ¢« New conpanies are entering
the campus for placenments.  Students
opting for higher education have

i ncr eased.

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 24- Feb- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Lear ni ng Managenent System Vrudhhi ERP
is an online Managenent | nformation
System of Rashtriya Shi kshan Mandal ' s
Chettan Dattaji Gai kwad Institute of
Managenent Studies, 25 Karve Road Pune
This systemis neant for various

st akehol ders | i ke nmanagenent, faculty,
students, parents and Managenent. CT
tools and resources avail abl e
Eresources and techniques for ICT: Open
Ofice, Gsuite, Websites, Videos,
ebooks, JGate Managenent e journal

Dat abase 1. NDL (National Digital
Library of India): 2. Rare Book Society
of India: 3. the Bhandarkar Oiental
Research 4. Directory of Open Access
Journals 5. Project Gutenberg (PG : 6.
The Archaeol ogi cal Survey of India: 7.




Shodhganga: 8. PDF Drive: 9. NPTEL:
Googl e drives, PCs, Mke, Speaker,
Skype, CD Reader/ Witer, Digital

Cam Recorder, Scanner, Intranet, Pen
drive (personal), CCTV, Laptop, Slide
changer, Projector, Screen, Speaker,
Sound System E resources and

techni ques used for information
digitization with help of ERP, Library
Project reports bank at CDGE M5

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Chetan Dattaji Gai kwad Institute of Managenent Studies (CDGE MS) offers two
years of full time MBA programaffiliated to Savitribai Phule Pune University
(SPPU) and approved by AlICTE. As per new syllabus 2019 pattern, this program

of fers specializations |ike Finance, Human Resource, Marketing, Business
Anal ytics and Operations as major specialization and Heal thcare, Agricultural
Tourismand Hospitality as mnor specialization. The syllabus and gui delines
are laid down by the SPPU. At the begi nning of each academ c year the SPPU
provi des circul ars regardi ng Commencenent date of the senmester, End date of the
senester, Online exam nation dates, Viva-voce exani nation dates, End
exam nation dates and Holidays. For effective curriculumdelivery, the details
of SPPU circular are communicated to the Academ ¢ Head and Director of the
CDGE M5. Wth these inputs the Acadenic Head and Director prepares the Academ c
cal endar before the comrencenent of every academnmic year, In accordance with
acadeni c cal endar of SPPU. The academ c activity planner is comunicated to al
st akehol ders. Proposed agenda of the institute |ike workshops, sem nars,
conferences, industrial visits, guest lectures, curricular and extracurricul ar
activities are included in academ c planner. Director and Academ cs Head
al l ocate the theory and concurrent eval uation of courses to the teaching
faculties, which is based on their expertise and choice. The MBA cl ass
coordi nators of CDA Ms prepares the subject tinmetable for class as per the
gui del i nes provided by SPPU. The schedul es of sessions are displayed tine to
time on conmon notice board and upl oaded on col |l ege website. The sanme copy of
schedule is provided to all concerned subject teachers. |nplenentation of Plan
Bef ore the beginning of the senester all teaching faculties prepare a | esson
pl an of their respective subjects for proper curriculuminplenmentation. The
teachi ng and course plan are approved by Acadeni ¢ Head before the comrencenent
of the senester. Al teaching faculty nenber maintains course file of their
respective subjects. The course file includes subject syllabus, teaching plan,
class tinetable, academ c cal endar, subject notes, printed copies of power
poi nt presentation and transparenci es, question bank, previous university
guestion papers, nodel solution, result analysis of respective subject, list of
assignnents along with pre requisites of the course and content beyond the
syl | abus. The Academnmi c Council Commttee evaluate the course file with the help
of concerned senior subject teacher and Academ c Head. Wthin every fifteen
days the Acadeni c departnment nonitors the day to day activities and ensures the
ef fective execution of tinmetables and planner. If the academ ¢ departnent finds
any gap in execution of schedule and planner it conveys to the Academ c Head
for the necessary action. Appropriate decision regarding requirenent of books,
journal s and e-books takes place in neeting conducts by the library conmittee.




students. All

by conducting internal
senmester. Renedi al

examn nati on,

The online systemis inplemented in a library for transactions of the books.
Faculties of CDA M5 are allocated as Guardi an Faculty Menber (GFM for
GFM addr ess non-acadeni ¢ i ssues of students with the hel p of
Academ ¢ Head. The academ c performance of students is continuously nonitored
assi gnnents and presentations during the
and revision classes are conducted for the students having

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate Diploma Courses

1002 Mcro NA
Anal ysi s of

Fi nanci al
St at enent s-

a UNI QUE

Wor kshop

1011 NA
Spoken
Spani sh for
Agriculture
St udent s

1012 NA
Techni cal
and
Fundanent al
Anal ysi s of
St ock Mar ket

Dates of Duration
Introduction
01/ 01/ 2020 1
16/ 08/ 2019 1
01/ 01/ 2020 1

Focus on employ Skill
ability/entreprene  Development
urship
Enpl oyabi | Anal yti cal
ity Skills
Enpl oyabi | Conmuni cat
ity ion Skills
Enpl oyabi | Anal yti cal
ity Skills

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

MBA

2019

01/ 07/ 2019

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

MANAGEMENT

01/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
141

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsvOGdsQTRLaWJMUUcrOFc1RWpweVE9PSIsInZhbHVlIjoiOE9DaWVvMWl0Q1dBL1hLMFpwMmxBSmhTRkM3M0svMFA3bkVLVk1SSXRmQ0hUQStpZ0swU01mYTZ2M1ppcjB5SGNvT2xRUXd6VjBMaEJFcVFkRGFVSGdaSHJITDdBdE5UMW50Mi9XVVRuN009IiwibWFjIjoiMDExOWM4YjBkNDI4MDkyOWI4ZWE1OTQ3ZjdlYWUyNDI5MzRjYzIwN2Q1Y2JiMjA4ZDA0NGQxOTZiNDRiNzEyZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRMUU16UE9GQlVKVkxrN3VhVHFwNEE9PSIsInZhbHVlIjoiSXl2M1hmNzVVTExuekp2cGZXcXo0dkNYdXBCMFlGMW5qY0xUc3VlZFBvZ09OWnRtWDFDMThWSkgxRVVYblRSV0R2YVg5Mm9LNWlVSW5TTEhCc2NSRmIvVVFHUHUzOFdHRVhDYWQxcHY2RWc9IiwibWFjIjoiYTZiNzg5YzNiMjAxZTNlYzEwNjA1MjJlZDczNWI0YjE3NjkwNWQxMDQyYzU4M2FmNjJkZWFlNzY4MDBhMDdjZiIsInRhZyI6IiJ9

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships

NiTl NI L 0

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

1.4.2 How the feedback obtained is being anal yzed and utilized for overal

devel opnment of the institution? (maxi num 500 words) CDA MS regul arly collects
feedback fromits stakeholders. This includes students, teachers, enployers,
alumi and parents. Feedback from CDG M5 st akehol ders is taken, analyzed and
utilized for overall devel opment of the institution. The anal yzed feedback is
applied for the devel opnent of follow ng departnments. a. Acadeni c Devel opnent

St akehol ders observe the work culture of CDA M5 which help students in

i mproving self-discipline self-notivation. They voted that curriculumis
devel opi ng overall personality of students. Students find the eval uation
process is fair unbiased. They also find the feedback nmechanismis fair and
transparent to redress their problens. b. Devel opnent in Teachi ng and Learni ng
As per the feedback received form stakehol ders, faculties are asked to include
nmore application based approach and real life exanples in their teaching

met hodol ogy. | QAC di scusses and confirns the inportance of assignnents in
overal | acadenic devel opnent of students and suggests to take decision
according to its inportance. Faculties are instructed to discuss nore real tinme
busi ness case studies with students and encourage themto nmake nore application-
based projects. Guest lectures are arranged and in house ganmes are regularly
conducted to build aptitude and inculcate positive attitude. Online aptitude
test nodule is also introduced. c. Devel opnent in Research and I nnovation

St akehol ders have supported that CDA M5 is having healthy and conduci ve
environment for research. Teachers have agreed that institute provides adequate
opportunities and support for upgrading skills qualifications. They are
satisfied with freedom provi ded by managenent to adopt new techni ques or
strategi es of teaching. Faculties are encouraged to undertake acadenm c and
applied research projects. Faculties are also nentioned to wite research paper
and publish themin various conferences and sem nars. d. Infrastructure

Devel opnent St akehol ders of CDA Ms have agreed that the healthy and conduci ve
environment in canpus had hel ped for enhancing their confidence |evel. They

al so agreed that infrastructural facilities available at CDA Ms are opti mum and
satisfactory. e. Devel opnent under Student Progression To encourage students
for participating in various academ c activities, parents’ suggestion were
accepted and institute has started updating respective parents about al
academc activities. To inprove the conpetency of students, the institute has
started providing value addition training prograns. Students are encouraged to
participate in Business Plan conpetitions, inter-college conpetitions etc.
Speci al i zati on based wor kshops are provided to students to inprove industry
readi ness. External soft skill trainer has been appointed to provide extra



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImsrdU1hdlRkeld3bmF6di8zNktydnc9PSIsInZhbHVlIjoiN1Rid1VsY21IQlE2bm8zakhqR0ZlVW1kMXBOTW81RHRvdXh2OVEvOEhUQW9GUUpGdUxqdWNSQWFiVGlxdmo3Q1RocXkva1d5Y09Hb3ZNRkJKaFdyNUJPUCszMXlqeDRQMS9kcUhjNFUzdUE9IiwibWFjIjoiZWU4YjBjODg0MGQxNTRmMWY2MjIyMmJiOTBiYTFlYTk3ZGMyYWUwYWE1NTA0ZjE3YWIyODg0ZWQ0NTNkMmY1ZiIsInRhZyI6IiJ9

sessions for
functi onal

students.
know edge i ssues.
stress managenent for students.
students for devel oping their entrepreneurial
provi des gui dance on financing and | egal
students for starting new ventures.

i ssues.

skills.

Provided on job the training to overcone cross-
Conduct ed sessions on work |ife bal ances and
Online web portal

facilities are provided to

The | ncubation cell

It also offers nmentor-ship to

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the
Programme

Programme
Specialization

Number of seats
available

Number of
Application received

Students Enrolled

VBA

MAJOR Speci al

120

70

65

i zati ons:
Mar ket i ng
Managemnent
(MKT) 2.

Fi nanci al
Management
(FIN 3. Human
Resour ces
Managemnent
(HRM) 4.
Qperations &
Supply Chain
Managenent
(OsCM 5.
Busi ness
Anal ytics (BA)
M NOR Speci al i z
ations:1. Rura
& Agri busi ness
Managenent (

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
students enrolled
in the institution
(PG)

Number of
students enrolled
in the institution
(UG)

Year

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
teachers
teaching both UG
and PG courses

2019 0 65 0

10

10

2.3 - Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-

learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 12 14 7 3 4
View File of ICT Tools and resources



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InpzbFloQ0xlWGhXWUFIMWdWVUdNeWc9PSIsInZhbHVlIjoiSjdxU0k2ZU1lYmlpemx5WlM3MFBKZ1h5MUJyM3ZKb0JFK2Y4RTVrTGoyVXVObGFXdkExd2V1eU9TeURodXhSWlVUNGJLS2JlUkpoc1MyT25GOEFiekE9PSIsIm1hYyI6IjRjYjA4ODRhYWY3NzU3MTdlMGUyYmQ3YTJkZmYxMmY1NmU3NTEwZTgzNzA1NWIzNDZmYmU1YjU0NWEyNmI2OTMiLCJ0YWciOiIifQ==

View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has Strong Academic mentoring scheme in place. The Mentor-Mentee ratio in the Institute is 1:06
each faculty acts as a mentor. A batch of 5-7 students is allocated to each faculty in an academic year. Mentors
provide support and guidance to mentees having difficulties in learning due to social, emotional or behavioral
problems. Mentor keeps all record of the allocated students to know the academic and socio-economical
Background of the students. The record consists of personal information, academic record, and his /her overall
progress in curricular and co-curricular activities. Mentors help the mentees in meeting essential academic
requirements the students interact with the faculty at least once in a week. In case of medical problem or
absentee, student communicate to his/her mentor. The Faculty even monitors their daily attendance and if found
frequently absent, the reasons are found out and proper counseling is provided to ensures academic progress.
The progress and observations are conveyed through telephonic conversation, SMS, email and personal
meeting with parents of the students regularly in order to resolve issues if any. A parent teacher meet is also
arranged the purpose of this meeting is to develop cordial relation and to build trust with students the faculty also
and to discuss academic progress of all mentees and issues related to it. All the above faculty were involved
personally to help students on all fronts, these meeting proving very beneficial to students. The major role of
faculty is to encourage students to attend the classes regularly and stay focused to achieve their academic
goals. Mentors keep track of the performance of the mentee and help them upgrade the skills if anything under
performed. It is the responsibility of the mentor to keep the parents updated regarding the performance and
attendance of their mentee by regularly communicating with them. The Institute has also appointed professional
counselor to address the personal, psychosocial and other problems of the students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

183 12 1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

10

2

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
2020 MAHARASHTRA Nill NA

No file upl oaded.

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year

Programme Name

Programme Code

Semester/ year

Last date of the last
semester-end/ year-
end examination

Date of declaration of
results of semester-
end/ year- end
examination

VBA

01

senest er

Nill

Nill

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

The revised MBA Curriculum 2019 builds on the inplenmentation of the Choice



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlzSUh6REFKeHIrQ0dEZVE2ZVZwVVE9PSIsInZhbHVlIjoiOEtGK1FuL1FTdGdiMTlSWGxlOUVqeXJuOWZ6OTNaYm1iV0N0bEVudVc3Zm9raG93c2puclpmeG9oV1RhNXhLQm9xZnlmbGZXUEp2ZE1FRmJBa2VBbHc9PSIsIm1hYyI6ImFmOTdlMzVkY2ZkYzZiZjYzMTkyZDA5NWE5ODc3OTVjOTFkMzNiOTFmZDY0ZGE1NjVjMjlmOGE0ZDA5ZmVkNmMiLCJ0YWciOiIifQ==

Based Credit System (CBCS) and Grading System The curriculumtakes the MBA
programme to the next level in ternms of inplenenting Qutconme Based Educati on
along with the Choice Based Credit System (CBCS) and Grading System The
Institute strictly follows all major reforns initiated by SPPU. The Institute
Exam nation O ficer takes care of all the exam nations and eval uati ons as per
The Savitribai Phul e Pune university schedule. The SPP University has
i ntroduced Maj or and M nor Specialisation format from MBA Il Senester onwards
Semester w se pa PG program Continuous Internal Evaluation (CIE): Apart from
SPPU (Savitribai Phule University of Pune) exam nation, the Institute insists
departnent to conduct unit wi se test. Taking that practice forward, subject
teachers schedule internal tests and prepare assignnments to aware student with
uni versity exam nation. As Institute has adopted, all internal assessnent and
co-curricular activities are mapped with Course Qutcone, Program Qutcome and
PSO. For regul ar evaluation of student, follow ng tools are used Tutorials Mck
online exam nation Unit w se test and assignnment, Quizzes The interna
assessnent hel ps the faculty to know the performance of the students and
attai nment |evel of each course. The achi evenent of course outcones is
eval uated by direct nethods such as tests, assignnments and sem nars. The course
t eacher gauges the attai nment of course outcones, which in turn contribute to
the attai nnent of program outcones. If overall attainnment is not good then
corrective actions are taken to inprovise it in next cycle. Continuous
eval uation of internal assignnent is done and perfornmance is nonitored on
regul ar basis. Sem nar/assignnment/ Mni projects are conducted for each course
and eval uated. Student participation in co-curricular activities |ike sem nar
paper presentation, mni projects, case study solving helps the teacher to
reach on concl usion. Effective communication anal ysed during sem nar and
presentation assures fulfillnment of the course objectives and outcones. The
academ c progress is closely nonitored by faculty, nmentor regularly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres to the acadenic cal endar prescribed by the University
for Commrencenent of senmester, conducting university exans and all externa
eval uati on processes. The coordinator with the help of MBA faculties prepares
the institute academ c cal endar by considering the academ ¢ cal endar provided
by SPPU. The calendar is prepared for MBA with all subjects and Specialisation
before the comencenent of academ cs office coordinator conmmunicated all the
information to each departnment. The respective Specialisation faculties and
Coordi nators prepare the departnmental Specialisation wi se acadeni c cal endar,
which is inline with the institute cal endar. The cal endar is uploaded on the
institute website for ready reference to all. The dates of exam oral

subm ssion, sport, industrial visit, gathering, festival holidays and al
activities are taken into consideration to finalize departnment cal endar.
Sonetines, activities are postponed due to sone practical problens, these
activities are planned separately in free slots or arranging extra session on
Sat urdays. Commencenent of classes at the institute in all departments is
schedul ed according to the affiliated university Senester Schedul e Monthly
attendance record of every student is generated in every nonth. Appropriate
war ni ng/ action is taken against defaulters. Two class tests per semester are
conducted. Academic Director Meeting with faculty is scheduled twice in a
senester to discuss and resol ve student’s probl ens. Sem nar/case study rel ated
activities are scheduled regularly in a senmester. Renedial classes for |earners
who need extra practice are also schedul ed during the senester. Student’s
feedback is taken two tines in a senmester. Display of final attendance record
provi sional detention list of students is displayed in the |ast week of
semester. http://ww. cdgi ns. conf Academ c- Cal endar

2.6 — Student Performance and Learning Outcomes




2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

http://old. cdginms.com eCraft-user-editor/cdgi ns-com inage/2 6_1. pdf
2.6.2 — Pass percentage of students
Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
VBA VBA HR, 183 165 90
FI NANCE,
MARKETI NG,
AGRI BUSI NESS
MGMT,
OPE, SUPPLY
CHAI N
MGMT, | T
No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

http://ol d.cdgins.coml eCraft-user-editor/cdgins-com image/2 7_1. pdf

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Nill 0 0 0 0

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Soci al Entrepreneurship - VBA 04/ 03/ 2020
Heal t hcare Applications
for Suryanansakar and
El derly care

Cyber Security Awareness VBA 15/ 02/ 2020
for future Entreprenuer
Startup New Venture VBA 07/ 01/ 2020
Managenent Wor kshop
Managi ng your finance in VBA 09/ 05/ 2020
current tinme (Covid-19
situation)
I nternati onal Sumer VBA 25/ 05/ 2020

School 2020 - on
Heal t hcar e Busi ness



http://old.cdgims.com/eCraft-user-editor/cdgims-com/image/2_6_1.pdf
http://old.cdgims.com/eCraft-user-editor/cdgims-com/image/2_7_1.pdf
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlhPcmdpbUlqTEthcGliam9UeU9sekE9PSIsInZhbHVlIjoiWHJRUmZXMmc2Nmh6dm5qWXRvSDJWeVZySlA2a0x1dEJQYW1mc0RycGcrVWpTMzhvdWNZZk53M0VSQVdVYmtOd3kzM0Jpdzc0ekJHbVV4S2xWWDR1MzNObUdkaW5IM0NTc1o1ZDNuQmMwaUE9IiwibWFjIjoiYTA3NjhmODljMWNkNTU2OTM2MjQ3YWU0MTRjMjlmZWY5Nzk5YmE5YmM3Y2RiZjFkMWQ4ODJjY2I5MjhiMThmMSIsInRhZyI6IiJ9

Managenent

Germany for

| ndi ans

Mut ual Fund | nvest nent VBA 10/ 10/ 2019
I nternati onal W rkshop on VBA 04/ 11/ 2019
Protocol writing in
Cinical Trial Managenent
Nat i onal Conference - VBA 05/ 11/ 2019
Anveshanam 3 - Research
I nnovations in Heal thcare
Busi ness Managenent
Heal t hcare Start ups VBA 13/12/ 2019
Managenent
Startup New Venture VBA 07/ 01/ 2020
Managenent wor kshop
Session on Intellectual VBA 15/ 02/ 2020
Property rights
Ent r epr enuer shi p VBA 22/ 02/ 2020
competition - Best from
wast e | dea Conmpetition
FDP on Fi nanci al Pl anni ng VBA 29/ 01/ 2020
- Technof unda Anal ysi s
Busi ness Qpportunities in VBA 04/ 03/ 2020

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
00 0 0 Nill 0
Vi ew Upl oaded File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
0 0 0 0 0 Nill
Vi ew Upl oaded File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name

of the Department

Number of PhD's Awarded

0

0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)
Nill 0 0 00

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxRemErVmttcnREQjFCYnhFbjZ3eGc9PSIsInZhbHVlIjoic1o4Vkx1ZXVYZ2pzdUROSDI1alRPcXRIbDJDM2c1WDhtRjhzZmV6YXFqQjZHZXkwNjMxbUs0Qnd3TzNzY00vbTZYNENveHJjTHhrUURPNmNEcExIY0E9PSIsIm1hYyI6ImNkMWEzZmFmNDNlYWZhNjQxNmJiODc3NzE3NmZjMDk3ZGFmNTlkY2E4ZWM5ZTg0NmYzYjgyYTA2ODZiNTY1MzYiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFEYTZKdDRrOUdPMVlFVVh2ZDlSdkE9PSIsInZhbHVlIjoiV0lXYkxsSWI1MUUveWNsSjlabWtXQkgwRWZ1bWlJZSsrK3I2c2lNS1ZvWmErSXkxZDVvV2lrQ0QwTnNMRFFGMmpuTmtyNjArOXhmYi9HcUF4aGpEaTFoUFplbThITkhPZXJ1bkg4U3l3b0U9IiwibWFjIjoiNjI4NDM1ODllYjhkYjg5MjJkZDU3NGNkM2E2MDVhOWI1NjI0ODQ2ZTNkMjQ1Y2QzMDY1ODQ3MTY2YTcxNGJlOCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlFUT243RHAreTB3REtINUNyWGQrL2c9PSIsInZhbHVlIjoicUF5V2tKWThQQnNlOVVYdVViTEJ2NVpUaHJCQXkwUkZXd294b0JIYmtvZ3M1TXVGVklZMnlCWlJTS2V3czlpNmtNVi9qbHd5WkpwaXF5TzFRbUpBQ1o1bWdmK1pORklkVHBDbkJ6ZEVsUUhwTkxGQ1RpUDMrQlZYUXVvdjVHWEIiLCJtYWMiOiIxZGRkNDc3YTg4NTkxZGMzNTNiNzlmZjY4ZWYwNWIxZmU3YzY0ZDI2MThlYTFjMzE5MzM3MzZkOWNlMzM4YTJlIiwidGFnIjoiIn0=

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

NI L 0

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
0 0 0 Nill 0 0 0
Vi ew Upl oaded File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
0 NI L NI L Nill 0 0 0
Vi ew Upl oaded File
3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :
Number of Faculty International National State Local
Nill 0 0 0 0
Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

00

00

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cy/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

0

0

0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IllJNkV6ZUptV3NaY3JXMVh6MlIwOWc9PSIsInZhbHVlIjoiNFR4M0JIVEpmZkp2bHoxWng1YnZEejQ3SXlHcHovcnZ0NCtZVWpQTU95bTNQVlR3dzBUUExMNHNhUWhQYThQMVRwTTNZWHVzTWY1S0l1WWlDaFdsaDBhdjJ6MHZDK0kyN0ZPQTV5WTA3Zzg9IiwibWFjIjoiNDYxMTMxMWJkZWQyYjAzMDIwNzdjMDQ1N2M0NTllZWViZjMzZWE0MGU5ZWRhZWQwYTE4ZWQyNTk0NGNkZDc5ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVmcHZNRXNlbWsvWWxEcUgvWE00WEE9PSIsInZhbHVlIjoiL3hSOGxYWkUvS3RrL3Q5d09id0VxbWRhL1VuTmp5QnhlTjl1V2h1ZzdYTFdOZzFTOXhMSjdaeEJpdllNTnFIS3lsOHhZK0dDZEx4dTV1R05iV2FUM0dKbkp5YnNONVJMVUtvS1BudmxydVk9IiwibWFjIjoiNTA0ZDJjNDBkYTExMTVmZDk2YjNkZDZkYTJlYTdhYzczZGNhZjFmMjI1NjEzZDc3M2U4MzRiM2I3NTk3YTU4YyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjJESG9OMEJDMTZHUkdUVXkxMmptQUE9PSIsInZhbHVlIjoiZDN3TEtiWDNiR01RNThxVjJLMkxQT3lTaUJVd3VNQjFVZUVuY1VjNzZtNG42V2JCYjFyaUw1Y2hOVmFRc2FuVEFIOVpxSlFmeVNpSHUvbms2Mk1URXc9PSIsIm1hYyI6IjExYjUzOTk0MjEyZmUxZDZjNTVlZDVkMjk4YjQ5MDI2MDk5MDY1ZDJkZjRlYmU0OTY1Njc5MTRmYjJmYWQwYmEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImdhUis3L1VIQUdqU2J0anNkbWRCM1E9PSIsInZhbHVlIjoiSmM5eUp3OTBRaUI3UEprd1gyN2tlclRPZjFyZzNHZEExSit3c1QxZ2VSNEdKZGNTaXE4ZEIxeVZlV2IrSitOdlRCbUUyODRVODVYVFRFaThjL0FnZHNBYU5UTThyUkdGYytGaU5FZmVzSGVFRlZUempPU3pOWTI5US95M1NnMWciLCJtYWMiOiI1NjA0ZWI5MjEwOTUzMTk4N2E3ZTJhZjZhYjYwMTY0YWIwOTdhNTk4NDZkZjA3NjA2OThlOTVjMjVlNDkyZjgzIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikt1UmFaQUw3ODVCL3JuSVdHeWNsVWc9PSIsInZhbHVlIjoiNjNrL2h4eGV5a0JsbjhNamtJRzR1MlJGV1RTcWtmK2JnbC9SUjc4TjFHa0JwOW9JMmpIQjJScEtycERnbCtBUXpyQjE4cVpXVG1kOXRwQVQ1ZkxSY0E9PSIsIm1hYyI6IjI5ODdlOWIyZmUxYzg2MDU4MTNjOWZkYjQxOTYwOWJkZjVjM2FiZWQ2NTA2NTkxYjY0YzhiNDRmODBkYWUxZDIiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBTSlFnWC9LcDBETDUva0xQTmlxcXc9PSIsInZhbHVlIjoiVFN2Uk9PVDFDQXUwWE9ZMVR5dkZuK3FOSDA5WnZPNDBnU2ZocHRVZERSZmdyeElMaFYzaitTbkl0ZlZLbGtOSXZXY3picGpRU3NVYTZTaGxIMjVHR2FXd0dkeXoyRk1YcjZZMU1FMFNtdHc9IiwibWFjIjoiZTkyYjUxN2UwMjE2MGI4MzBkNjg4MjU5ODBlMTEzNTNlMzI0NTE4YTcxNWRkYzRiMzllMWJkZTdmNzg0NGIxNSIsInRhZyI6IiJ9

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

NI L 0 00 0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Title of the
linkage

Name of the Duration From Duration To
partnering
institution/

industry

/research lab

with contact

details

Nature of linkage Participant

NI L 0 0 Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill 0 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

531182 292500

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

O hers

Exi sting

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Sof t war e Ful l'y 18.11. 04. 000 2019
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Nill 0 0 0 0 0 0



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRLclVjS05IZ0IyZmJmamVIZUlYRFE9PSIsInZhbHVlIjoiMURlUU16TWNLVHp1Yzl3ekF6Nkl6aDg1eFpJTzZJcWhDRjVYaEdvSGt2eGlLMmpWdU5kc21MTmppMUttTE16UGFrblZ1ZkhIbE9XdURtdmJEaWVlMnFLYUlzSnBBcWErbEdoRHQwQkFMZ2pSN0o5RkdLZHV4MWNIQXBYbytYMUgiLCJtYWMiOiIxOWI1ZWRjYWQ3MDk0ZWI0NTkxMTVkNjhiNjU4YjJhNjY3YWU4ZTg5YzJlMmU2YTAwODE2ZmYwNmEyYjFhNjljIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkRvamNZWXZBVmo5UXU5b1JMZ0hxWUE9PSIsInZhbHVlIjoiQzYwZ01DdE1MK1haNEExOEw2czExSkU0WnZrSGxqZyt1WDc0Ujh6a1d5ZGhxL2pLSDJ2YmxkUGNRSk9IQklIWW5kbUxZWFdEUzhxYnVTc2N1aHlkZFk2ZUhaVGVLalNMOHU4Nkp4N1JscU09IiwibWFjIjoiMjc0ZWU4YzYzMWQzMmNkMWRlZTY5NDI0YWYxNjYwM2E0YzBmOTE0ZTYwYzkyODViNWZlNTY5ZGFmODQ2MThmYSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkpTVnd5eDd4cUJkVmlFSks2WjdKVlE9PSIsInZhbHVlIjoiUE5yYTBNemc0cXNWdVFFSkVQU25xYm8vUUJJZEhNNUZsNG9nNnFKOHlML3RlcjdoYmFUbU53MlRXMmk4UHVrVEticGUraHA0M2JMNlNxVlRvZjJDU0E9PSIsIm1hYyI6ImIxYjNiZmUwNWY4NDhhNzU3MWY3YjZiMjA5MzhhODNkOWRmOGU4YWViYzcwNWE1NDM3ZDRkYWM5OWU2N2NiMTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjgvQklTZkVjc3BNVlUvNzhtOWEyTkE9PSIsInZhbHVlIjoiNjlGa3g4Mkk1ZUVKaTVEM0tpdnVzdjhjMnNoWFlOZGxRM2tVY1p2Lzd2ZTNKcUhsU0xYRVZNak1YbFIxSFl5aCIsIm1hYyI6ImQ0ZDIyNDEzYjA3NjQyZjZjMmUyM2JkOWUyZWZhZjU5ZjVhMjA2MDFiNzAzNTlmMjk5MTFiNWQzZTBiNjRhOTEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjlCYUQ3YTdhYm5uLzV2bmZMRENrbWc9PSIsInZhbHVlIjoia3VQaEpETjYvY2w2cTl4Y2hod2pteksyaHd1bEx6bUpqYjA1NlZXZms2Y2trSUlDQWdlOW5NdXF0NmRmNjQ2ZW8wVFE5RHdrdG5ucnN6SzdoSnlOeVFKYjF6L0U4eVFzeGRhb21rSU1jVUE9IiwibWFjIjoiMTYwYWRhZjhiOTYwMDE2YTM4MTI4ZjE4YmMzMGZhY2JmMDY2ZTBkZTNjZDAxYjZjM2JlZDQwZThjMzU3MjZiZCIsInRhZyI6IiJ9

| View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCSs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher Name of the Module Platform on which module Date of launching e-
is developed content

NI L 0 0 Nill

View File

4.3 —IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 100 1 1 2 1 1 1 60 0
g
Added 0 0 0 0 0 0 0 0 0
Tot al 100 1 1 2 1 1 1 60 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
60 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 https://cdgins. com

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 5.78 5 8.42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4. 4.2 Mintenance Procedure: Chetan Dattaji Gai kwad Institute of Managenent
studies (CDA MS) nmi ntai ns physical and acadenmic facilities for effective
teaching and | earning. The conputer systens and other sensitive equi pnent
(servers, Projectors, Printers, Scanners, photocopy machi nes, Bio-netric
machi nes) are provided with generator backup systemto avoid any danmage duri ng
power outages. CDGE MS provides UPS backup to server and sone |nportant
machi nes. CDGE M5 has installed 20 KVA generator and UPS The institute has
provi ded sufficient generator, enough batteries for backupa connection to
ensure safe power source. The UPS batteries are regul ar checked. The servicing
of diesel generator is done twice in a year for effective functioning The
institute has entered into on annual naintenance contract. SOP for new purchase
Subm ssion of requirement in the formof a proposal. Evaluation by Managenent
Committee. Approval by the Acadenic Director. Call for quotations and
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https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InAyQkx0V1U0dytNYU1YRmtPZFUvakE9PSIsInZhbHVlIjoidlczMHNGTDhWaXFCL1llNkJjT1RTdTFFQ2EzZ1VYRXF0NUM1TjV6SXQ0dEw0RGVza3NCQXNOSkwrb3ZZN3dhSmZ0M2dFVEU0OVpiVmJ2Tk8yNExIZ1VZWExLL2FNclV4ZElWT0JzVHNpcDY4NHpBdUxoWXZCbmd1VmdZTmNqeEEiLCJtYWMiOiJmY2M2YThlNjk1MjJjYmIyZmFkOTk2YjgxZDNhZGFhNjY3ZTdkMWNkMDk3YWY0ZGE4OWE5YWY1YTBiNmI0NzAxIiwidGFnIjoiIn0=
https://cdgims.com/

verification of prices and availability of the itenms. Approval fromthe
Managenent. At the end of financial year stock verification is undertaken for
various departnents and a detailed report is conpiled. Based on this policy the
perspective plan for the maintenance, repair, witing off and purchase of
relevant infrastructure facilities is fornulated. CDA MS foll ows a standard
operating procedure for maintenance of the instrunments and equi prment. SOP for
mai nt enance and repair: 1. Anyone in need of repair and maintenance work
registers their conplaint in the office giving the details of the maintenance
required. 2. The office then inforns of the requirenents to the registered
vendor 3. Technician visits the site and conpl etes the nai ntenance as required.
3. Head of IT departnent signs after the Job Conpletion. 4. Bill is generated
and processed through the concerned authorities and forwarded through for final
paynent. (Entered in to annual Mintenance Contracts for conputer rel ated
repai rs and mai nt enance, Drinking water cool er mai ntenance, power backup
systens, fire extinguishers and pest control of the Building. The institute
mai nt enance policy and procedure is applicable to usage of both Physi cal
Academ ¢ and the support facilities. The physical facilities include classroons
and conputer labs etc. The Institute classroominfrastructure is regularly used
by institute during its teaching schedule and after the senester period is over
it is made available for conducting the exans of SPPU. The mai ntenance and
cl assroom cl eaning responsibility is shared by the adm nistrative staff and
housekeepi ng staff appointed by the institute. The institute has appointed the
separ at e housekeeping staff to clean and nmaintain toilets The institute has
adequat e nunber of the conputers with internet connections and the required
utility software’s at all working places such as office, library, placenment
cell, staff roons etc. Every year The institute renews the all software |ike
M crosoft, Tally. The conputer |ab has LAN and internet facility open for the
students according to their lecture schedule. Al the office conputers are al so
connected through the LAN whi ch nakes work easier and systematic. LAN facility
is available on library conputers along ERP software. Every faculty and staff
has conputer with internet at their desk. The institute website is naintained
and updated regul arly.

https://cdgims.com/

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme Number of students Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from G her Sources

a) Nati onal 0 0 0

b) I nt ernati onal 0 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability Date of implemetation Number of students Agencies involved
enhancement scheme enrolled
NI L Nill 0 0

View File
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5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who [studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L 0 0 0 0
View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
0 0 0
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
NI L 0 0 Ni Tl 0 0
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2019 0 0 0 0 0

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year

(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

Nill

0

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
NI L Nill Nill
View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for

Number of
awards for

number

Student ID

Name of the
student
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Sports Cultural

Nill Nill Nill

Nl Nill 00
View File

NiTl

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

Academ ¢ Student Bodies:
wel |l as Co-Curricul ar

Students are a part of various Academ c Conmmittees as

Conmittees. Wth the help of these academ c conmmittees,
student can place their feedback related to teaching-I|earning nethod, gap
identification in the syllabus, feedback about academ cs and Infrastructure
etc. Apart fromthis students are also a part of follow ng Mandatory Committees
such as: Anti-Ragging Conmittee Sexual Harassnent Prevention Committee(
Internal Conplaint Conmttee) SC/ ST OBC Cell

Student Redressal Gievance
Conmittee The above Committee neetings are conducted once/tw ce a year.

The
Committee ensures that the students are briefed about their rights as well as
roles and Responsibilities. Al so Various awareness |ectures are conducted to
understand the duties and Rights of students.

The Conmittee neetings can al so
be conducted at once if any such situation rise. W have an Entrepreneurship
and I ncubation Cell

‘Navapari vartanami under which various activities are taken
to pronote Entrepreneurship events such as Agri

Conmi ttees, we conduct various Quest

Bazaar. Under Vari ous
students represent and Coordi nate all

and Awar eness Activities where

the Activities. W al so have a pl acenent
Commi ttee which ensures that the students are grooned on Aptitude skills and
Soft Skills.

These Students Representatives coordinate all Canpus Drives
conducted at the Institute and trace new opportunities. The Library Student
representatives takes care of availability of books in the Institute' s Library,
organi zes different activities |like Book Fair,

Lect ures,

Pronmpotes Library Uilisation and
al so cel ebrates various Library Activities such as Readi ng Day Cel ebrati ons.
Cul tural

and Sports student representative actively participate and coordi nate

cultural event ‘Rhythm which is conducted each year. Al so Students ensures
that they participate in various Inter Collegiate Conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Institute has Regi stered Al ummi

various activities, Conducts Al umi
| ndustri al

Associ ation, Al utmi associ ati on conducts

Meet every year. Quest Lectures, Sem nars,
visits are organi sed by the Al umni

for guiding themfor

students for the Regular students
pl acenment and Conpetitive exam
5.4.2 — No. of enrolled Alumni:
12
5.4.3 — Alumni contribution during the year (in Rupees) :
5000
5.4.4 — Meetings/activities organized by Alumni Association :

1) Annual |y one neetings of Al umi
in training placenment activities.
activities of alumi for All

| earni ng as wel |

menbers to be conduct. 2) Al ummi invol venent
2) Agenda includes Pl anning of co-curricular
student. 3) Alummi involvenent in teaching
as Co-curricular Activities.
CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT
6.1 — Institutional Vision and Leadership



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjBTckpGMlAxUHZpcHYvY3ZJSG1YaWc9PSIsInZhbHVlIjoic1VoTE1NUlZkZyswNGRDSWloUzgzN0VpdXZURWJHbk00VzlTdzloL2ZXUmVMc3JXWWx0bGxnRklRS3lzcTM3UDlhSm5Pd1dlNmx2MVlRRnpmbTUxVjN4L3hXeDR2SEdqMzNRMEpFWi91VUU9IiwibWFjIjoiMDE4MDJmZGQ1OTEwYWM1Y2ZmY2Q2ZTgyM2ZmNzlkOWNhN2M5NDc5YjQ3YTE3ZDc5ZWE3NzI2OTAzYmUzYmEyNCIsInRhZyI6IiJ9

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To have conprehensive governance, organi zation follows decentralized approach
The institute refined and defined activities to pronote participative
managenent. Faculties are part of the decision making systemrelated to
academ cs. Absolute freedomis given to the faculties to decide about the
activities to be conducted in the academ c year. Faculties decides courses or
wor kshop related to their specialization subjects. The institute enpower
faculties to adopt teaching |earning nmethodol ogy. Faculties with students
participate in research activities. Faculties can take decisions regarding
research work related to their area of teaching. They can ask to students to
contribute in research work. For enhancing the participative managenent |ibrary
activities are conducted by involvenent of all students and faculties. Library
staff menber has freedomto decide the initiatives to be taken for library and
i mpl ement it according to the convenience. Library staff nmenber can quote for
the budget and it will be discussed and sanctioned through CDC

6.1.2 — Does the institution have a Management Information System (MIS)?

Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Exami nati on and Eval uati on Exam nati on and Eval uation: The
institute conducts online exam nation
and external exam nation as per the
schedul e of SPPU. The institute is
strict about the fair conduction of
exanm nation. Internal exam nation gets
conducted in such a way that it wll
hel p students to score in SPPU externa
exam nation. The evaluation is done
with several nethods |ike class test,
assi gnnents, individual and group
presentations. Special classes of
aptitude and soft skills training
prograns are arranged for students.

Teachi ng and Learni ng Teaching and Learning: Institute
adopts teaching | earning methodol ogy as
per the syll abus designed by Board of
Study of SPPU. Al teaching faculties
makes use of | CT during execution of
curriculum Faculty uses audi o-visual s,
projectors as teaching aids. Mire
enphasis is given on student’s
under st andi ng about the subject. E-
books, e-journals are nade available to
students for online |earning.

Adm ssion of Students The institute is affiliated to SPPU
and approved by Al India Council of
Techni cal Education, DTE and Gover nnent
of Maharashtra. DTE conducts entrance
exam nati on and adni ssions are executed
by Governnent of Maharashtra, DTE
through online centralized adni ssion




process based on student’s nerit.

Admi ssions at institute |evel are
invited through advertisenent in
newspaper. The institute is a
facilitation center for docunent
verification of students who are the
aspirants of MBA to take adni ssion

I ndustry Interaction / Coll aboration

The institute is highly connected
wi th many industries through active
MOUs . These MOUs are specially done to
make our students Industry Ready.

Pl acenent cell and other interna
conmi ttees coordinates activities |like
i ndustrial tours, guest |ectures,
col | aborative research, conferences,
wor kshops, induction program HR
Interactions, Participation in Inter
and Intra College Conpetitions etc
. These activities bring together
i ndustry experts, faculties and
students on one single platform
I ndustry representatives are part of
IQAC to plan strategies for upcom ng
busi ness chal | enges. Additional skil
enhancenent certifications and prograns
are arranged to reduce gaps between
i ndustry requirenents and academi c
of ferings. Entrepreneurship cell and
i ncubation center also helps to
strengt hen industry relations. Al
students conpl ete sumer internship in
different industries to get hands on
training. Many Students get opportunity
to conplete their Internship Prograns
Internationally

Human Resource Managenent

The institute follows the norns of
Savitribai Phule Pune University for
staff selection. Institute provides

training prograns for teaching and non-
teaching staff for their all round
devel opnent. The institute pronotes
teaching staff for research work. The
institute takes care of faculty and
staff welfare by providing facilities
for the well-being of enployees.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In order to inplenent the plans and
achi eve desired goals, the Institute
has created an adequate infrastructure
in terns of state of the art computer
| abs, Fully digitized library equipped
with print and digital resources,
| anguage | ab, faculty roons, classroons
and Seminar Halls with Audio Visual
Facility. The entire canpus has
Internet facility with dedicated | ease
l[ine. The Institute has facilities |ike
phot ocopy nmachi ne, Stationary store,




ATM wi thin the canpus. The Institute is
keen on creating and maintaining
envi ronment whi ch is conducive for
| earning. Additional Cafeteria and
Auditoriumis available in new building
just 20 neters away from our buil ding

Research and Devel opnent

The institute is keen to pronote
research work and output for faculty
and students. Students are engaged in
i ntensive research work along with the
Research Cell, Faculty Projects and

i ndustry research. Constructive efforts
have been taken for proper research

outconmes. Institute is indulge in

International collaborative research
wi t h Hannover University and Lutheran
Uni versity, Germany. These research
projects help students to gain first
hand research experience in renowned

field. The Institute has stated code of
ethics. Anti-plagiarismsoftware is
used to avoid conflict of interest.

I ndustry sponsored research is
undert aken by students and faculties.
Apart fromthese, Practical training of
Data Anal ysis and Scientific research
have been arranged for students and
staff.

Curri cul um Devel opnent

Curricul um Devel opnent: The institute
is affiliated to SPPU. As per the
syl l abus of SPPU institute plans the
academ c calendar. Al teaching faculty
menbers prepare for their courses as
per the syllabus pattern and gui delines
of SPPU. Faculty nenbers provides
students all study material i.e. notes,
PPT s, question bank. Proposed agenda,
curricular and extracurricul ar
activities are included in the academ c
cal endar. Academ c director nmonitors
the snooth functioning of the
curricul um devel opnent.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The institute has inplemented Tally
software for snooth functioning of
accounting. Al the transactions are
recorded in this software.

Student Adm ssion and Support

ERP is inplenmented in the institute.
Adm ssion record, students details,
students attendance, students
schol arship status are recorded in the
ERP. The training for using this ERP
was given to all teaching and non-
teaching staff.




Exam nati on

SPPU conduct s ext er nal
Institute operates QPD profile for
downl oadi ng question papers.
related work i s done on university

exam nati on.

The exam

exan nation software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership
support provided fee is provided
Nill NI L Nill Nill Nill
View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L Nil I Nill Nill Nill Nill
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 7 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly Internal
audit: The Director nonitors cash transactions and bal ance in the bank account.
The Accounts O ficer of the Society periodically reviews bank-reconciling
statenments. Directorate of Technical Education, Governnent of Maharashtra
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audits the schol arshi ps given to Econom cally Backward C ass students based on
the utilization certificate issued by the Institute. Grants received from
Uni versity, under quality inmprovenent program (conduct of Sem nars/ Conferences)
or Equi pnent grants and renuneration for the conduct of exami nation received
fromthe University are audited and submtted to the University for Further
Process. External Audit: Frequency of audit: Annual Scope of external audit:

I ncomre and expenditure statenent, Receipt and paynent account, Bal ance sheet,
Depreciation of fixed assets, Opening and cl osing bal ance of total fees
collection, salaries, fees outstanding, Professional tax, incone tax, TDS and
provident fund returns, Finalization of financial statenents and auditor’s
report. External audit report is presented in CDC and it gets approved by
presi dent of society, executive director, trustee nenbers and all other
committee nmenbers. Any queries related to external audit report are resolved at
the same tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion I11)

Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
Ni Il 0 0

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ c No Nill No Nill
Adm nistrative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Meet 2) Parent Feedback system 3) Student career guidance activity

6.5.3 — Development programmes for support staff (at least three)

Heal t h hygi ene awareness program - Soft skills training (comunication) -
Conmputer Literacy for office attendant- Health Check-up.

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Skill Devel opnment Prograns to enhance the placenment activities 2.
Col I aborations with Industries 3. Encouraging faculties and students for
Resear ch work

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No

¢)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of




initiative by IQAC | conducting IQAC participants

Nill NI L NiTl Nill Nill 0

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
I nt ernati onal 08/ 03/ 2020 08/ 03/ 2020 23 21
Wonens Day
Navr at ri 29/ 09/ 2019 07/ 10/ 2019 28 30
Cel ebrabrati on
Session on 12/ 03/ 2020 12/ 03/ 2020 4 23
Wonens Health &
Saf ety
Wonen 11/ 03/ 2020 11/ 03/ 2020 15 21
Enpower nent
Pl edge taken

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

7.1.2 — Environnental Consciousness and Sustainability/ Al ternate Energy
initiatives such as: Percentage of power requirenent of the University nmet by
the renewabl e energy sources Total Lighting requirenments Percentage Lighting
t hrough LED bul bs Percentage Lighting through other sources 23754.24 kilo Watt

Year | Number of | Number of |

hour per year 1177.92 kilo Watt hour per year 22576.32 kilo Watt hour per year
100 4.968 95.032 100 0.73 Kilo Watt Per hour 99.27 kilo watt hour per year
11399 KWhr Per Year
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for lift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opment for
differently abl ed
students
Ni |l No 0
7.1.4 — Inclusion and Situatedness
Date

| Duration | Name of | Issues |Numberof
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initiatives to |[initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community
Nill Nill Nill Ni |l 00 Nill Nill Nil |
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)

Handbook for Students 21/ 06/ 2019 Consi sts of details of
and faculty the institute. Its
institution, working,

details of various
departnents, faculty with
their areas, various
cells at the institute.
It consists of the
di sci plines, rules and
code of conduct to be
foll owed at the
institute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants
NI L Ni | Ni | Ni |
View File
7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)
7.1.7 — Initiatives taken by the institution to nake the canpus eco-friendly

(at least five) 1. Activity: Cracker Free Diwali Awareness Canpai gn CDGE M5
organi zed Cracker Free Diwali Awareness Canpai gn on Monday, 23rd COctober 2019,
from11.00 amto 12.00 am Students and staff of CDA MS wal ks for to share the

true essence of festivals in our lives and create awareness on the harnful
effects of bursting firecrackers. Students organized rally from CDA M5 canpus
to Nal stop and vice versa to request citizens to say no to fire crackers and

aspire for pollution free Diwali for meking joyful festival. 2. Activity:

Breathe Life Road Safety Awareness Canpai gn CDA M5 organi zed Road Safety
Awar eness Canpai gn on Monday, 23rd Cctober 2019, from 10.00 amto 11.00 am The

purpose was to support noral duty to follow road safety rules. Displaying
posters and pl acards, over 80 students and faculty nenbers of CDGA MS took part
in a canpai gn on Ayurved Rasashal a signal to create awareness on road safety.
3. Activity: Diwali celebration CDG M5 organi zed Diwali Cel ebration Event on
Tuesday, 24th Cctober 2019, from 3.00 pmto 4.00 pm The purpose was to support

a cause of eco-friendly product nade by specially abled persons. CDA M5

distributed 200 eco-friendly clay diyas to students and staff. The ai m of
rejoicing this event was to support livelihood of people with disabilities and

ensure that they have an earning to live independently. It definitely

strengt hened the bonds anobng the specially abled people and created respect for
their ability which is stronger than disability. 4. Tree Plantation: A tree
pl antati on programe was observed In CDA M5 on the world environment day. Ex
Director Dr Rajendra Huparikar CDGE M5 was present as chief guest. The programe
was i naugurated by planting a sapling by Dr Huparikar. Dr Atul Kapdi Academc
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Director in his short speech told the staff nenbers about the inportance of the
day and the need for tree plantation. Saplings were planted in different parts
of the Institute. The Teachi ng Non- Teachi ng nmenbers took initiative for the
great Cause. 5. Ban on Plastic in the canpus prenises: CDA M starts drive
agai nst the plastic with their “plastic-free canpus” canpai gn. Under the
canpai gn save environnment, CDA M5 decided to ban plastic in college prem ses.
The canpaign ains to cut down the use of single used plastic and support govt.
of India s under *Swachhata hi Sewa progranm.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. Activity : Readers Club ( Vachan Katta) Introduction: It is observed that
students do not read books other than curricular study material. Hardly any
student is found, who has read five extra-curricular books. In short, the
present generation of students lacks in literacy conpetencies. In view of this
fact, it was decided to initiate ‘Readers Club (Vachan Katta)’' activity in
order to inculcate and devel op basic | anguage skills anong the students. RSM s
Chetan Dattaji Gaikwad Institute of Managenment Studies Library committee took
initiative of Readers Club (Vachan Katta). OCbjectives: ¢ To inculcate and
devel op readi ng habit anong the students in the college. ¢ To acquaint the
students with nethodic reading skills ¢« To build confidence to be at ease not
only professionally but also socially. ¢ To create a conmon platformfor the
art expression and presentation ¢ To provide the students with an opportunity
to interact with the readers and literacy personalities fromthe nei ghborhood.
The ai m behind this innovative practice/activity is to stinmulate habit of
reading different nmaterials such as short stories, letter, novels, fictions,
non-fiction, etc. Along with devel oping reading skills the participants were
expected to experience free exchange of thoughts with witers and critics from
[ he different area. Anpbng other intended outcones, we included devel opi ng Stage-
daring, self-confidence and creativity. Practice : It was decided that “Readers
Club (Vachan Katta)’ would be held on alternate Wednsday from1.00 p.m to 2.00
p.m First informal neeting of Readers club was held on 12 Feb 2020 at 1.00
p.m at CDGE Ms Library. Director Prof. Dr. MIlind Kul karni, Dr. Atul Kapdi
Teachi ng, Non-teachi ng nenbers and students were present. There were 23
participants for the neeting. Librarian Ms. Devayani Kul karni wel comed al
readers and briefed about the activity. Dr. Atul kapdi shared his views
hi ghli ghted the inportance of reading in one’s life. Library conmittee nenbers
expl ai ned the idea of readers club its pronmpotion to reach out to many students.
Participants wel comed this activity and voluntarily expressed their views.
Students shared sone experiences with books, reading, cinemas, literature, etc.
Thene ‘ Aut obi ography’ was decided for the discussion in the next neeting.

Ref reshnment was served to all participants. A small diary was gifted to all as
a token of appreciation. This neeting was concluded at 2.30 p.m. Participant
was satisfied with the initiative of Readers Club. 2. A Report on Indo Gernman
Col I aborative Activities February- 2020 And International Wnen's Wek 2020
Faculty and students of Lutheran University, Bavaria, Gernmany visited Chetan
Dattaji Gai kwad Institute of Managenent studies from4 March to 10 March 2020
Under this Program follow ng activities were conducted. 1. 4th March 2020 — in
the first half, Prof. Uwe Kaspers conducted a session on “Qpportunities
Processes to start business in Germany for Indians”. In this session, he
expl ai ned various opportunities as well as rules regulations to be conpleted in
Cermany. This session was interactive fromthe begi nning and very well received
by the students. 2. 4th March 2020 — in the Second half, Interactive session of
M. Shiva Jawal agi and Ms. Anupana Jawal agi was organi sed. This session was
based on Soci al Entreprenuership. M. Shiva Jawal agi is a co-founder of Ni nbuz
Inc. USA, which was |ater acquired by Google. He explained the Heal th Science
and Mobile application with Data anal ytics. Ms. Anupama Jawal agi Al so nade




enphasi s on various health related nobile applications and its use in daily
l[ife. Two prom nent application i.e. Sunups and Sherpa were expl ained in detai
to the audience. 3. 5th March 2020 — in the first half of the day, joint
presentations of German students and CDGA M5 students were organi sed. These
presentations were very much interactive and participative. 4. 5th March 2020 —
in the second half of the day, German Students with CDA MS faculty visited the
Rehabi litation Center “Miktangan”. At Miktangan, M. N har Hasabni s (Miktangan
Co-ordi nator) helped us to conduct this visit very snmoothly. He explained the
journey of Miktangan fromstart to the end. He al so answered queries of Gernman
students regardi ng nodus operandi. 5. 6th March 2020 — in the first of the day,
inthe first half of the day, joint presentations of German students and CDGE MS
students were organi sed. These presentations were very nuch interactive and
participative. 6. 6th March 2020 — in the second half of the day, Gernman
students along with CDA M5 students and Faculty, visited, St. Andrews Coll ege
of Nursing. This is considered as a one of the heritage college of Pune. Staff
of St. Andrews Col | ege wel comed everyone. Later tour of the various inportant
sections of the college was given to all the visitors. This includes Biol ogy
| ab, Library, classroons, auditoriumand their new hospital which is under
construction. Many students al so attended the ongoing class of anatomy. 7. 6th
March 2020 — CDGE Ms signed the MOU with Lutheran University for extension of
col | aborative activities. While signing the MU, Hon. President of RSM Dr.
Puranik Sir, and Hon. Treasurer of RSM Dr. Gangal Sir, and Executive Director
of CDA MS, Dr. Rajendra Huparikar Sir and Acadenmic director of CDGE Ms, Dr. Atul
Kapdi along with Prof. Use Kaspers were present. 8. 7th March 2020 — all the
visitors with CDA M5 Faculty visited Krishna Coll ege of Nursing, Karad. This
was a good experience for German students to understand the |Indian Nursing
Col | ege and Medi cal College. They visited various departnent of nursing and
nmedi cal . I ndian nurses gave particles to these Gernman students. Later they also
visited X-ray department, MRl department, Manography Departnent, Intensive Care
Unit and General OPD. 9. 9th March 2020 — International Wnen' s Day was
cel ebrated by CDGA Ms with Lutheran University students and faculties. Chief
CGuest of this event was Col. Surekha Kashyap from Armed Forces Medical Coll ege
Col . Surekha Kashyap shared her |ife experiences. Al the CDA M5 wonen staff
were felicitated with gifts and flowers. This session concluded with guitar
performance of Prof. Uwe kaspers. 10. 10th March 2020 - Wonen Enpower nent
Pl edge - An inportant task in enpowering wonmen is to elevate their voices at
home, at the workplace and beyond. March 8 is a day of cel ebration, of
accl aim ng the achi evenents that wonmen have nmade through their struggles for
emanci pation from vari ous bondages hol di ng them back for |ong and towards
equality in many spheres. However, many nore significant changes are stil
needed, and further progress required in bringing about an attitudi nal change
in society for women to truly observe their special day. CDGE MS took an
initiative for this and organi sed a Wnen enpower nent pl edge on 10 March 2020.
Al'l students and faculties participated in this activity and nade it
successful. 11. 11th March 2020 — Session on wonen’s Health and safety- this
session was organised for all wonen staff and students of CDA Ms as well as
femal e workers of Ayurved Rasashala. Dr. Tejasw ni Bhale was the resource
person for this session. She mainly discussed hornone rel ated diseases |ike
PCOD. It was a well organised session. Al the participants were very keen to
understand and correlate the information with their own experience.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

http://old.cdgims. com eCraft-user-editor/cdgi ns-cominage/7 2 1-best-
practi ce. pdf

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and



http://old.cdgims.com/eCraft-user-editor/cdgims-com/image/7_2_1-best-practice.pdf
http://old.cdgims.com/eCraft-user-editor/cdgims-com/image/7_2_1-best-practice.pdf

thrust in not more than 500 words

7.3 — Institutional Distinctiveness 7.3.1 — Provide the details of the
performance of the institution in one area distinctive to its vision, priority
and thrust in not nore than 500 words Heal thcare Managenent: ¢ CDGE M5 is
committed to offer excellent quality education in Managenment. *‘Incul cating Good
corporate citizenship through world class managenent value’ is the vision
behind starting of the institute. « Institute is working toward the notion that
corporations should | ook beyond just their own conmunities and al so focus on
the global community. Institute's parent body Rashtriya Shi kshan Mandal is
working in the field of Ayurveda Health Care especially for poor people in the
soci ety since 1923. Striving towards vision mssion, MBA course of Savitriba
Phul e Pune University was initiated in 2009. After continues efforts, SPPU
permitted the institute to start the Heal thcare Managenent as specialization in
MBA from AY 2016-17. « CDA M5 s | QAC decided to follow a strategic plan which
woul d determine the institute’s vision for the future as well as identify their
goal s and objectives for the organization. Pronotion: CDGE MS conducted
awar eness wor kshops in around 20 undergraduate Colleges in Pune in nearby area
of 200 km periphery. ¢ Execution: The institute comenced Heal t hcare Managenent
as a specialization for MBA fromA Y 2016-17. Facilities: CDA Ms is having
strong team of highly qualified well experienced faculties to train these
students. Institute is fully equipped with state of the art infrastructural
facilities to support advance |evel |earning environnent. ¢ Events Conducted
Guest Lectures: Institute conducted Guest |ectures specifically for Heal thcare
students to enhance educational experience on the topics |like International
Regul atory Affairs, Ethics Committee and Neuroscience in Marketing Research. -«
Conference: Every year , CDA M5 conducts conference naned ‘ Anveshanam’ in the
area of Heal thcare Busi ness Managenent. Eni nent speakers were invited from
di fferent segnents of Healthcare Business to conduct sessions of on various
aspects of nmanagenent. ¢ Qutconme: Nunber of students is increasing who wish to
pursue PG in Health Care Managenent. Faculties from Hannover University,
Germany visited in the nonth of January 2019. Faculty and students from
Nur emberg Uni versity pursuing Heal thcare Managenent visited institute in Feb
2019, under students faculty exchange program of BAY-IND. Dr. Atul Kapdi is
associ ated with CANDI PHI as Seni or Medical Advisory Consultant. Candi Phi health
pl at form has the singul ar objective of being able to nonitor a person’s health
inreal-tine. Dr. Ms. Tejaswini Bhale ( Alummi) is associated with the
application Nadi Tarangini as a project consultant, which is startup venture in
Heal t hcare. CDA M5 have a MOU with Hannover University and Lut heran University
CGermany. Under student exchange , Ms. Snehal Val se and MS. Ei sha Bobade
attended the ISP 2019 at Hochschul e Hannover, They did their sumer internship
i n Medi cononics GVBH at Hannover. Under the Faculty exchange program Dr.
Kapdi, Dr. Mate and Prof. Sathe visited Hannover University and Lutheran
Uni versity, Nurenmberg to conduct session on Healthcare Managenent. ¢ SUMVARY:
Wth innovative and sustai nable strategies, the institute has distinguished
itself in healthcare managenent education. The journey to becone | eader and
achi eve highest standards in the chosen domain area is difficult but achievable
one.

Provide the weblink of the institution

http://old.cdgi ne. coml eCraft-user-editor/cdgi ns-cominage/7.3.1-Institutional-
Di stinctiveness. pdf

8.Future Plans of Actions for Next Academic Year

Quality Initiatives by 1QAC during the year for promoting quality Culture 1.
Meeting with internal external stakeholders for Planning |Inplenentation of
Quality Policy 2019 2. Prograns towards academ c excel |l ence of student’s 3. Regul ar
nmeeting of Internal Quality Assurance Cell (I QAC) 4.Certificication program
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Trai ni ng and Devel opnent Process 5. Mnitoring the conduct of classes

12. Significant contributions made by | QAC during the current year(nmaxi mumfive
bullets) 1) Updation in Internal Examination Pattern 2) Add on Certification
Program 3) Initiation of 360 Degree Appraisal system4) |ICT Up-gradation Using N
Conmputing 5) Updated Smart Class roomimitative 13 Plan of Action

Achi evenent s/ Qut cones | nproving teaching | earning process ¢ Organized FDP for
faculty o Faculty participated in activities related to Pedagogy techni ques. -
Uni versity exam nation results Industry Institute interaction ¢ Industry visits
were organi zed for specific subjects. ¢ Association with various agencies rel ated
to the disciplines. « Devel oping social projects. Increased training and

pl acerment activities ¢ Nunmber of students placed is significantly increased. -
Conpani es visiting the canpus for interviews are increased. « New conpanies are
entering the canpus for placenents. ¢ Students opting for higher education have
increased. 17 If yes, give a brief description and a |list of nodules currently
operational . Learning Managenent System - Vrudhhi ERP is an online Managenent

I nformati on System of Rashtriya Shi kshan Mandal's Chettan Dattaji Gai kwad
Institute of Managenent Studies,25 Karve Road Pune This systemis neant for
various stakehol ders |ike rmanagenment, faculty, students, parents and Managenent.
ERP SWAYAM Departmental Library Project reports bank 8. Future Plans of action
for next academ c year ¢ Organi ze Career Devel opment Program e Enhancenent in
Teaching Learning by nore utilization of e-learning platformLMS « Arrange nore
Facul ty Devel opnent Program s Enhancenent in Teaching Learning by nore
utilization of e-learning platformLMs « Mre focus on Students |nnovative
projects ¢ Include nore Skill Devel opnent programe Mre Al umni interaction for
devel opment in Training Placenent MAJOR Speci al i zations: Marketing Managenent
(MKT) 2. Financial Managenent (FIN) 3. Human Resources Managenent (HRM 4.
Operations Supply Chain Managenent (OSCM 5. Business Anal ytics (BA) M NOR

Speci alizations: 1. Rural Agribusiness Managenent (RABM 2. Pharma Heal t hcare
Managenent (PHM 3. Tourism Hospitality Managenent (THM Open Office, G suite,
Websites, Videos, e-books, J-Gate, NPTEL, CGoogle drives, PCs, Mke, Speaker,
Skype, CD Reader 14 tools 8. Future Plans of action for next academ c year -«
Arrange nore Faculty Devel opnent Programe 8. Future Plans of action for next
academ c year Considering changi ng busi ness environment, nore technol ogy-enabled
wor kforce is the need of hour. For the sane followi ng few course will be

i ncorporated in the upcom ng academ ¢ cal endar. Entrepreneurship Career

Devel opnent hands on training Programwith live internships Short courses for
career devel opnent progranms for MBA students More Alummi interaction for

devel opnment in Training Placenment Enhancenent in teaching | earning by nore
utilization of e-learning platform LM Faculty Devel opnent Prograns for advanced
pedagogy for teaching |earning More focus on Students |Innovative projects,

I nclusion of nore Skill Devel opnent program Marketing Research Consuner Behavi or
hands on training
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