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Yearly Status Report - 2018-2019

Part A

Data of the Institution

1. Name of the Institution

RASHTRI YA SHI KSHAN MANDAL' S CHETAN
DATTAJlI GAI KWAD | NSTI TUTE OF MANAGEMENT
STUDI ES

Name of the head of the Institution

M LI ND AUDUVBAR KULKARNI

Designation

Di rector

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

020- 25453489

Mobile no.

9822323069

Registered Email

di rect or @dgi ns. com

Alternate Email

i nfo@dgi ns. com

Address 25 Karve Road, Pune
City/Town PUNE
State/UT Mahar ashtra

Pincode

411004




2. Institutional Status

Affiliated / Constituent Affiliated

Type of Institution Co- educati on

Location Ur ban

Financial Status private

Name of the IQAC co-ordinator/Director Dr. At ul Kapdi

Phone no/Alternate Phone no. 919822323069

Mobile no. 9225500786

Registered Email di rect or @dgi ns. com
Alternate Email i nfo@dgi ns. com

3. Website Address

Web-link of the AQAR: (Previous Academic Year) https://cdgins. com
4. Whether Academic Calendar prepared during Yes
the year

if yes,whether it is uploaded in the institutional website:
Weblink : https://cdgins.comeCraft-user-editor/c
dgi ms- coml i mage/ 2019- 03- Mar - 13- Ti ne-
Tabl e- 2SEM pdf

5. Accrediation Details

Cycle Grade CGPA Year of Validity
oo Period From Period To
1 B 2.09 2019 01- Apr-2019 31- Mar - 2024

6. Date of Establishment of IQAC 09- Feb- 2017

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by Date & Duration Number of participants/ beneficiaries
IQAC

Regul ar neeting of 18- Cct - 2018 10



https://cdgims.com/
https://cdgims.com/eCraft-user-editor/cdgims-com/image/2019-03-Mar-13-Time-Table-2SEM.pdf
https://cdgims.com/eCraft-user-editor/cdgims-com/image/2019-03-Mar-13-Time-Table-2SEM.pdf
https://cdgims.com/eCraft-user-editor/cdgims-com/image/2019-03-Mar-13-Time-Table-2SEM.pdf

Pl anni ng & | npl enent ati on
of Quality Policy 2019

Internal Quality 1

Assurance Cell (I QAC

Moni toring the conduct of 18- Cct - 2018 168
cl asses 30

Meeting with internal & 18- Cct - 2018 68
ext ernal stakehol ders for 1

L::asset('/"),'public/).'/public/index.php/admin/get_file?file_path=".encrypt('Postacc/Special_Status/'.$instdata->uploa

d special status)}}

No Files

Upl oaded !!!

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World

Bank/CPE of UGC etc.

Institution/Departmen Scheme

t/Faculty

Funding Agency

Year of award with Amount

duration

NI L

nl L 2019

0

No Files

Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

Vi ew Link

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Upload the minutes of meeting and action taken report

No Files Upl oaded !!!

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

1) Updation in Internal
Initiation of 360 Degree Appraisal
Updated Snart Class roominitative

Exam nation Pattern 2) Add on Certification Program 3)
system 4)

I CT Upgradation Using N Conputing 5)

No Files Upl oaded !!!



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImJVSkhqaTEzaU8ydzhLcE96QnlFNmc9PSIsInZhbHVlIjoicWxxMStsYWx6ZzRRcHQ1am9yNHFuOFNMQURUY1FGTGJjbmxkZm9RbEU1YU9OZmc2SWJGWmkySEZKKy9OTzFTcSIsIm1hYyI6IjExODM1ZjQ2MGEwNmNjOWRhMGQ4NGMzZTcxMDliMmExZDkxMjVkM2UzYjQxZTdmNGJhNWI0NjM1NmNjMDIzMzYiLCJ0YWciOiIifQ==

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

I ncreased training and pl acenent
activities

e Nunber of students placed is
significantly increased.  Conpanies
visiting the canpus for interviews are
i ncreased. ¢« New conpanies are entering
the campus for placenments.  Students
opting for higher education have

i ncr eased.

I ndustry Institute interaction

e Industry visits were organi zed for
specific subjects. ¢ Association with
various agencies related to the

di sci plines. ¢ Devel opi ng soci al

proj ect s.

| mprovi ng teaching | earning process

e Organi zed FDP for faculty ¢ Faculty
participated in activities related to
Pedagogy techniques. ¢ University
exam nation results

No Files Upl oaded !!!

14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
| QAC 19- Feb- 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 19- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

Lear ni ng Managenment System Vrudhhi ERP
is an online Managenent |nformation
System of Rashtriya Shi kshan Mandal ' s
Chettan Dattaji Gai kwad Institute of
Managenent Studies, 25 Karve Road Pune
This systemis neant for various

st akehol ders | i ke managenent, faculty,
students, parents and Managenent. CT




tools and resources avail abl e
Eresources and techniques for ICT: Open
Ofice, Gsuite, Websites, Videos,
ebooks, JGate Managenent e journa

Dat abase 1. NDL (National Digital
Library of India): 2. Rare Book Society
of India: 3. the Bhandarkar Oriental
Research 4. Directory of Open Access
Journals 5. Project Gutenberg (PG : 6.
The Archaeol ogi cal Survey of India: 7.
Shodhganga: 8. PDF Drive: 9. NPTEL:
Googl e drives, PCs, Mke, Speaker,
Skype, CD Reader/ Witer, Digital

Caml Recorder, Scanner, Intranet, Pen
drive (personal), CCTV, Laptop, Slide
changer, Projector, Screen, Speaker,
Sound System E resources and

techni ques used for information
digitization with help of ERP, Library
Project reports bank at CDG M.

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

Chetan Dattaji Gai kwad Institute of Managenent Studies (CDGE MS) offers two
years of full time MBA programaffiliated to Savitribai Phule Pune University
(SPPU) and approved by AICTE. This program offers specializations |Iike Finance,
Human Resource, Marketing, Supply Chain, Healthcare, Agricultural, Operations,
etc. The syllabus and guidelines are laid down by the SPPU At the begi nning of
each academi c year the SPPU provides circul ars regardi ng Commencenent date of
the semester, End date of the senmester, Online exam nation dates, Viva-voce
exam nation dates, End exam nation dates and Holidays. For effective curriculum
delivery, the details of SPPU circular are comuni cated to the Acadeni ¢ Head
and Director of the CDG@ Ms. Wth these inputs the Academi ¢ Head and Director
prepares the Academ c cal endar before the conmmencenent of every academ c year,
In accordance with acadeni c cal endar of SPPU. The academi c activity planner is
communi cated to all stakehol ders. Proposed agenda of the institute |ike
wor kshops, sem nars, conferences, industrial visits, guest |ectures, curricular
and extracurricular activities are included in academ ¢ planner. Director and
Acadeni cs Head all ocate the theory and concurrent evaluation of courses to the
teaching faculties, which is based on their expertise and choice. The MBA cl ass
coordi nators of CDGE MS prepares the subject tinetable for class as per the
gui del i nes provided by SPPU. The schedul es of sessions are displayed tine to
time on common notice board and upl oaded on col |l ege website. The same copy of
schedule is provided to all concerned subject teachers. |nplenentation of Plan
Bef ore the begi nning of the senester all teaching faculties prepare a | esson
pl an of their respective subjects for proper curriculuminplenentation. The
teachi ng and course plan are approved by Acadeni c Head before the comencenent
of the semester. Al teaching faculty nmenber maintains course file of their
respective subjects. The course file includes subject syllabus, teaching plan,
class tinetabl e, acadenic cal endar, subject notes, printed copies of power
poi nt presentation and transparenci es, question bank, previous university
guestion papers, nodel solution, result analysis of respective subject, Iist of




students. All

by conducting i nternal
senester. Renedi al

syl abus. The Acadeni ¢ Counci |

for the necessary action.

exani nati on,

assignnents along with pre requisites of the course and content beyond the
Conm ttee evaluate the course file with the help

of concerned seni or subject teacher and Academi c Head. Wthin every fifteen
days the Acadeni c departnment nonitors the day to day activities and ensures the
effective execution of tinetables and planner.

any gap in execution of schedule and planner it conveys to the Acadeni c Head
Appropriate deci sion regardi ng requirenent of books,
journals and e-books takes place in neeting conducts by the library commttee.

The online systemis inplenented in a library for transactions of the books.

Faculties of CDG Ms are allocated as Guardi an Faculty Menber (GFM for

GFM addr ess non-acadeni c i ssues of students with the hel p of
Acadeni ¢ Head. The academ c perfornmance of students is continuously nonitored
assi gnnents and presentations during the
and revision classes are conducted for the students having
poor performance in these exam nation results.

If the academ c departnent finds

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

NI L NI L

Diploma Courses

Dates of Duration
Introduction
Ni | 0

Focus on employ Skill
ability/entreprene  Development
urship
00 0

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Supply Chai n Managenent

Programme/Course Programme Specialization Dates of Introduction
VBA 306 SCM Logistics 02/ 07/ 2018
Managenent
VBA 305 SCM Essential s of 02/ 07/ 2018

Vi ew Upl oaded File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting
CBCS

Programme Specialization

Date of implementation of
CBCS/Elective Course System

MBA

Managenent

02/ 07/ 2018

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
157

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

NI L

Nill

0

Vi ew Upl oaded File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

VBA

Summer | nternship
Proj ect

57



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFPenlZSWRUME1JeEdhQjZrclVVQnc9PSIsInZhbHVlIjoiemtIalg2aW1LWS9OVWRNbHpNYzVONXdFTjVQZEVycUlnUTkvWTlqT2VYenNabzM0b201Y3lqK1I4SnNMSmVXVmNFazU1SWp1aDcvT1VwRjBiTWhpcjRNSlljaVBwMkhUdE1pZDFqYXh6bnc9IiwibWFjIjoiNGZlMWY2ZDk4Zjk4ZmQzNmI5NzE4Mzc3YzhiMzJjMTliMDQzMjVkY2FmZWY0OGRkNjUxYTlmYmUyYmFhYzk5ZSIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InB5QklPR0IwdkovMGliekwwRVlUeWc9PSIsInZhbHVlIjoiQjBwNkxBN2tORlRLd1pFaXNmZUlodEpnYXA2d09wbG5yUjM3UUFycEZqVkthOW91Rk42YXVUVWhvbVZnaDNzSDBjU2hsK3h4QlRUWEppMDNzZFl3eUc0SDVZcXJjZ29ESVFXSHNRRk04UUE9IiwibWFjIjoiZGMzYTRiNTRkMjczOWJkNGZkNGVjNzYwMjU0N2Q0N2M4NTY0NDEwNzRlODFiNjFhOGIzNGU3ZTU5MjJlNGJlYyIsInRhZyI6IiJ9

Vi ew Upl oaded File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

CDA Ms regul arly collects feedback fromits stakeholders. This includes
students, teachers, enployers, alumi and parents. Feedback from CDE M5

st akehol ders is taken, analyzed and utilized for overall devel opment of the
institution. The anal yzed feedback is applied for the devel opnent of follow ng
departnents. a. Academni c Devel opnent Stakehol ders observe the work cul ture of
CDGE M5 whi ch hel p students in inproving self-discipline self-notivation. They
voted that curriculumis devel oping overall personality of students. Students
find the evaluation process is fair unbiased. They also find the feedback
mechanismis fair and transparent to redress their problens. b. Devel opnent in
Teaching and Learning As per the feedback received form stakehol ders, faculties
are asked to include nore application based approach and real |ife exanples in
their teaching net hodol ogy. | QAC di scusses and confirms the inportance of
assignnents in overall academn c devel opnment of students and suggests to take
deci sion according to its inportance. Faculties are instructed to discuss nore
real time business case studies with students and encourage themto nmake nore
application based projects. Guest |ectures are arranged and in house ganes are
regularly conducted to build aptitude and incul cate positive attitude. Online
aptitude test nodule is also introduced. c. Devel opment in Research and

| nnovati on Stakehol ders have supported that CDA M5 is having heal thy and
conduci ve environnent for research. Teachers have agreed that institute

provi des adequate opportunities and support for upgrading skills
qualifications. They are satisfied with freedom provi ded by managenent to adopt
new techni ques or strategi es of teaching. Faculties are encouraged to undertake
academ ¢ and applied research projects. Faculties are also nentioned to wite
research paper and publish themin various conferences and sem nars. d.

I nfrastructure Devel opnent Stakehol ders of CDGE MS have agreed that the healthy
and conduci ve environnent in canpus had hel ped for enhancing their confidence

| evel. They al so agreed that infrastructural facilities available at CDA M5 are
opti mum and satisfactory. Due actions are taken to inprove sanitation and

hygi ene within the canpus. Extra water cooler and dry canteen facility has been
provi ded. Separate lunch space facility has been provided for faculties. e.
Devel opnent under Student Progression To inprove the conpetency of students,
the institute has started providing value addition training prograns. Students
are encouraged to participate in Business Plan conpetitions, inter-college
conmpetitions etc. Specialization based workshops are provided to students to

i nprove industry readi ness. External soft skill trainer has been appointed to
provi de extra sessions for students. Provided on job the training to overcone
cross-functional know edge issues. Conducted sessions on work |ife bal ances and
stress managenent for students. Online web portal facilities are provided to
students for developing their entrepreneurial skills. The Incubation cel

provi des gui dance on financing and | egal issues. It also offers nentor-ship to
students for starting new ventures.



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImxnT05KbmhDUElqMlNVV00wbDROOXc9PSIsInZhbHVlIjoiZDl5OHFmZUpVQnhhZWZoOUkyd0lTZVozYlhCQWJYV0V1a0RpMzFwOFRJamxPTFJNaHpnM1V1YmhxVWNHWWllNVdZeTRTamptQ1I2cW9XaTlqRlpXdThtRjJzZDFRajRuWHJwbUpNWjI3aVE9IiwibWFjIjoiM2E5YWMxNGI2MmYwNmZkZTA3ZTBjN2EwNjRiNjIyZTljNGJhMmNiZjJiNTM4NmJhYzM5MGI2NjU2YzlkMjQ1OSIsInRhZyI6IiJ9

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Number of Students Enrolled

Application received

Number of seats
available

Name of the
Programme

Programme
Specialization

VBA MAJOR Speci al 112
i zati ons:
Mar ket i ng
Managenent
(MKT) 2.

Fi nanci al
Managenent
(FIN 3. Human
Resour ces
Managenent
(HRV) 4.
Qperations &
Supply Chain
Managenent
(OsCM 5.
Busi ness
Anal ytics (BA)
M NOR Speci al i z
ations: 1. Rural
& Agri busi ness
Managerment (R

120 118

No file upl oaded.

2.2 — Catering to Student Diversity

2.2.1 — Student - Full time teacher ratio (current year data)

Number of
teachers
teaching both UG
and PG courses

Number of
fulltime teachers
available in the
institution
teaching only PG
courses

Number of
fulltime teachers
available in the
institution
teaching only UG
courses

Number of
students enrolled
in the institution
(PG)

Number of
students enrolled
in the institution
(UG)

Year

2018 0 118 0 10 10

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
10 12 14 7 3 4
View File of ICT Tools and resources
View File of E-resources and techni ques used

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

The institute has Strong Academic mentoring scheme in place. The Mentor-Mentee ratio in the Institute is 1:06
each faculty acts as a mentor. A batch of 5-7 students is allocated to each faculty in an academic year. Mentors
provide support and guidance to mentees having difficulties in learning due to social, emotional or behavioral



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Iit0SjdGVzg3Q0dTeHArUE0xYkEzTUE9PSIsInZhbHVlIjoibmt0djdJa1lxU3VncFBtY21BVk55VVlzMnBpZ09vTVV6Ui9rdmNNSWhkSXg5aHZpQmVvN1VDY09tcWQxbGNObC9EcjQwd1VoMjB5NW5Ga0xac2pVOVE9PSIsIm1hYyI6IjMwMWRiZjgwYjkxMTgzYzZiMGE0OWNkMmU5NGU2MDUyNzMxNmY0NTkzZGYxYzk3MjI5ZDJmMjVjODc4NzE3ODkiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkFQWHpVOHkwNk1Mc08rRXdQeTJPVEE9PSIsInZhbHVlIjoiS3FnUVgxR3ZsTTJITEdEMTgyYVN6R0Frb0NNTjEySXNlSUx3UmIyRkZrMjh4dlZqcDZuOU9KQmNjUUhkOGFOWHRNQURMeUtOSXI0SUtBYjVxZ1FkZ0E9PSIsIm1hYyI6ImUwNGZmZTVkOTA5YmMzYmRmOTg3ODk3NzEzNjcwNDNmNzliNmNlNDIwMGRhZDU0NDA1OGRlMWU3MGQ4Y2JlODAiLCJ0YWciOiIifQ==

problems. Mentor keeps all record of the allocated students to know the academic and socio-economical
background of the students. The record consists of personal information, academic record, and his /her overall
progress in curricular and co-curricular activities. Mentors help the mentees in meeting essential academic

requirements the students interact with the faculty at least once in a week. In case of medical problem or
absentee, student communicate to his/her mentor. The Faculty even monitors their daily attendance and if found
frequently absent, the reasons are found out and proper counselling is provided to ensures academic progress.

The progress and observations are conveyed through telephonic conversation, SMS, email and personal
meeting with parents of the students regularly in order to resolve issues if any. A parent teacher meet is also
arranged the purpose of this meeting is to develop cordial relation and to build trust with students the faculty also
and to discuss academic progress of all mentees and issues related to it. All the above faculty were involved
personally to help students on all fronts, these meeting proving very beneficial to students. The major role of
faculty is to encourage students to attend the classes regularly and stay focused to achieve their academic
goals. Mentors keep track of the performance of the mentee and help them upgrade the skills if anything under
performed. It is the responsibility of the mentor to keep the parents updated regarding the performance and
attendance of their mentee by regularly communicating with them. The Institute has also appointed professional
counselor to address the personal, psychosocial and other problems of the students.

Number of students enrolled in the
institution

174

Number of fulltime teachers Mentor : Mentee Ratio

12

1:15

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

12

10

2

0

4

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award Name of full time teachers Designation Name of the award,
receiving awards from fellowship, received from
state level, national level, Government or recognized
international level bodies
Nill NI L Nill NI L

No file upl oaded

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
VBA 01 senest er 14/ 05/ 2019 13/ 07/ 2019

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

programre to the next

| evel in

Institute strictly follows all
Exam nation Officer
The Savitri bai

takes care of all

Phul e Pune university schedul e.
i ntroduced Maj or and M nor Specialisation format from MBA ||

terns of

The revised MBA Curriculum 2019 builds on the inplenmentation of the Choice
Based Credit System (CBCS) and Grading System The curriculumtakes the MBA
i npl ementing Qutcone Based Educati on
along with the Choice Based Credit System (CBCS) and Grading System The
maj or reforns initiated by SPPU. The Institute
the exam nations and eval uati ons as per
The SPP University has
Senester onwards




Senester wi se pa PG program Continuous Internal Evaluation (CIE): Apart from
SPPU (Savitribai Phule University of Pune) exam nation, the Institute insists
departnent to conduct unit wise test. Taking that practice forward, subject
teachers schedule internal tests and prepare assignnments to aware student with
university exam nation. As Institute has adopted, all internal assessnent and
co-curricular activities are mapped with Course Qutcone, Program Qutconme and
PSO. For regul ar evaluation of student, follow ng tools are used Tutorials Mck
online exam nation Unit w se test and assignnent, Quizzes The interna
assessnent hel ps the faculty to know the performance of the students and
attai nnment |evel of each course. The achi evenent of course outcones is
eval uated by direct nethods such as tests, assignnents and sem nars. The course
teacher gauges the attai nment of course outcones, which in turn contribute to
the attai nnent of program outcones. If overall attainment is not good then
corrective actions are taken to inprovise it in next cycle. Continuous
eval uation of internal assignnent is done and performance is nonitored on
regul ar basis. Sem nar/assignment/ Mni projects are conducted for each course
and eval uated. Student participation in co-curricular activities Iike seninar
paper presentation, mni projects, case study solving helps the teacher to
reach on concl usion. Effective communication anal ysed during sem nar and
presentation assures fulfillnment of the course objectives and outcones. The
academic progress is closely nonitored by faculty, nmentor regularly.

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)

The Institution adheres to the acadenic cal endar prescribed by the University
for Commencenent of senester, conducting university exans and all externa
eval uati on processes. The coordinator with the help of MBA faculties prepares
the institute academ c cal endar by considering the academ c cal endar provided
by SPPU. The calendar is prepared for MBA with all subjects and Specialisation
bef ore the conmencenent of academi cs office coordinator conmuni cated all the
information to each departnent. The respective Specialisation faculties and
Coordi nators prepare the departnental Specialisation wi se academn c cal endar,
which is inline with the institute cal endar. The cal endar is upl oaded on the
institute website for ready reference to all. The dates of exam oral

subm ssion, sport, industrial visit, gathering, festival holidays and al
activities are taken into consideration to finalize departnent cal endar
Sonetinmes, activities are postponed due to sone practical problens, these
activities are planned separately in free slots or arranging extra session on
Sat urdays. Commencenent of classes at the institute in all departments is
schedul ed according to the affiliated university Semester Schedul e Monthly
attendance record of every student is generated in every nonth. Appropriate
war ni ng/ action is taken against defaulters. Two class tests per semester are
conducted. Academic Director Meeting with faculty is scheduled twice in a
senmester to discuss and resol ve student’s probl ens. Sem nar/case study rel ated
activities are scheduled regularly in a senester. Renedial classes for |earners
who need extra practice are al so schedul ed during the senester. Student’s
feedback is taken two tinmes in a senmester. Display of final attendance record
provi sional detention list of students is displayed in the |ast week of
semester. http://ww. cdgi ns. conf Acadeni c- Cal endar

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://cdgins.com #

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage



https://cdgims.com/#

Code Name Specialization students students passed

appeared in the in final year
final year examination
examination
VBA VBA HR, 168 129 77
FI NANCE,
MARKETI NG,
AGRI BUSI NESS
MGMT,
OPE, SUPPLY
CHAI N
MGMT, | T

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://cdgi ns. coml

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

Consumer Nur oSci ence VBA 10/ 08/ 2018

Si x Si gma VBA 31/08/ 2018

Application of Cost VBA 01/ 10/ 2018
concepts in real life by

CA Pradip Thite
Dat a Anal ysis and Report MBA 08/ 10/ 2018
writing
Li ve broad casting of VBA 08/ 01/ 2019

Al CTE - Leadership
Lecture Series- by Anand
Mahi ndr a

Li ve broad casting of VBA 10/ 01/ 2019
WMHRD | nnovation Cell for
Wor kshop on | PR for
Students and Faculty
Menber s

Soci al Entreprenuership VBA 14/ 02/ 2019
in Germany by Dr. Uae
Kaspers



https://cdgims.com/
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IndUNE9Pc1FBOFc0ZUVwcHl1MXlEckE9PSIsInZhbHVlIjoia3dEUUNoQkRlektIZGd5L3ZORnlIbmtkaU9EOHJzQzlHUGtkeW1tMmNRZWpKWEtrSU00cTQ5QlpqdUY1MG92cngzeHIxTHZtTXp3Q1FrK1VicUdaTHU5MFg5c3BIeUxDWDNSdkxQeUp6MTQ9IiwibWFjIjoiNTAzNzdkODAyMWZiMmY5MDc5ZjMwNzgzNTczNmFmODMzODk4NjlhY2RlNzZjY2YzYTUyYTFlODNhYjZhODY3ZSIsInRhZyI6IiJ9

Cul ture, Conpetitiveness VBA 12/ 01/ 2019
and Unt apped Potenti al

Li ve broad casting of VBA 24/ 01/ 2019
Al CTE — Leadership
Lecture Series by Dr.
Anand Deshpande

Fi nanci al Managenent - MBA 26/ 02/ 2019
Practicl e approach by CA
Pradip Thite

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year

Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3 — Research Publications and Awards

3.3.1 — Incentive to the teachers who receive recognition/awards

State National International

0 0 0

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department Number of PhD's Awarded

0 0

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Type Department Number of Publication Average Impact Factor (if
any)

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/
Web of Science or PubMed!/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Im1zY1RhMVJNQWpsUlEyZ2dJVWIvOWc9PSIsInZhbHVlIjoiYWVjaVF0MlN5cVRjdU1TK3VELzVuQ2NuUGVuQXBUamtzeWtCK1RwRFlGL0lWRzJ2ZzIrTE9LMUhsQnNuQVBlbEx3bjdhRnRqcVhlbUgvRDN5WkppL2c9PSIsIm1hYyI6IjZiMjNlNTYxMzY3ZWQ4M2Y1YmM4YTc1YTc4YmJlMGJlZDM0YmY3ZWIzYzMzMzhlM2VkNGQ2ZWIxZTI2MDcyZjEiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImRBSE9sQmJPaEloTGdrYWNNOW4xcVE9PSIsInZhbHVlIjoiVktlYTdMZzRCaEZSM0wzSFVMTy81ckk5NGplaWQwLzYxTUhpcUZKNkhZaThrLzJNU0pVRHJhQlpQSENtbVJKeUNNTE9PMEsyTjg1cEVkSDZhMlp4eDNwbWdhakVWTVFVTXRiTytiY0lJRGc9IiwibWFjIjoiZWE1N2Y2YWNjMWQ1ZWRiNjYxODEyYmY4ODFmM2ZiZWIwNDhmMzdhYmZiMGU0MGUyZjA1ZjIzZTY0MjMzMDI2NCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IlVIaG10REUyZW9ZRDdJYzJHSFFTMVE9PSIsInZhbHVlIjoic1FWenc1VGN0aXM2c1QzYmpYaG94eVZRYU9YdkN5WUlxZzcvdXE4VW9meXFZazM0ejNpN0dnVEtnSE54SXhDS01ZMytMMzgwWWV0UlQvRVM5ajRmZVBEeWJqays0cnNFb3daaVNWRTJQeGwxSG96UnVhVFo1VVhJSk4yYjN0R0ciLCJtYWMiOiJlNzBhZDllZWIzYTE2YjcwZmNmZDYwNTVmNGUwNjk4YzFlNmE3ZTJhMmRiYTdmZjEwZDE4NjgxYjVlNTBjZDEyIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjcyK1IyRDVhZVA1YXBwTVU2bzk4d3c9PSIsInZhbHVlIjoiMk5oL3YzZjRDSXhBNllacWErTzFCQ1BUbTNIbGxWU0JrSU1CWjdIKzRJUi9kT2YrenFuc3BHdFZibklhOWRycUQrOGdMQnlocWI1d1JEM2lnWHg4dk5jNU1VOFFjZThKc3RRb25NbTRDM3M9IiwibWFjIjoiMTI4MGEwNWIzMzY5ODk0YTU2OTM0YzE3YzliZjE5OGE4OGFiMmI0YThjMmVmNjYxMTI4ZWZiODcyZjI0NDk5ZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjczNFRpNDU0b0dyRjlUVmdZR2VwSVE9PSIsInZhbHVlIjoiVHpkZVJyakxBY210M3crU0JaeUx6NGVmcmFQUWkyQlhtTm5Gb2R6SC8wODlQZzFDcU90VWNHV3J0MkVOZndtQXdTZ0tObzgyNnIzZ0JCTjNUS25rZnlXZDZxQ256MDN0YnlhZlNZTDMzWHM9IiwibWFjIjoiOGZkY2I4ZWMxZDE1MzlkNjBlZGYzNjMyZjUwMTE4OWU4NmM0Y2EyNTUxZmU4OTUxMzliYmEwOTNmYTk4OTBjZiIsInRhZyI6IiJ9

3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)

Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local

No Data Entered/ Not Applicable !!!

Vi ew Upl oaded File

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and

Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities

Organising unit/agency/
collaborating agency

Number of teachers
participated in such
activities

Number of students
participated in such
activities

NI L

NI L

0

0

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity

Award/Recognition

Awarding Bodies

Number of students
Benefited

NI L

0

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme

Organising unit/Agen

cyl/collaborating
agency

Name of the activity

Number of teachers
participated in such
activites

Number of students
participated in such
activites

NI L

NI L

NI L 0

0

View File

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

NI L

NI L

NI L

0

View File

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the
linkage partnering
institution/
industry
/research lab

Duration From

Duration To

Participant



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IkNrWUZrUUdBY3UwbGhGWjlFQ1ZBalE9PSIsInZhbHVlIjoiRVc0TmZ5NTdUVGJKSEZiK0J5Ym42M0lYdU5KaE1pWUM0NFd6N3hhU1RwNEhXM3R1MHNEM1pXc0xway8yaldFdThaOUY3S0F3V2RXcFN2UDF6c05ORUE9PSIsIm1hYyI6IjA3MGQ0YjI1ZmFkMDdiMGFhMThhMDdmYmZhMzc4Y2YyMzY5Zjc3ZWQ1YmNkYmJkZDI2ZjU1YzhiMjdlMWYzMWMiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjdnMnlWT2RCaXIxK3llU1gwcGZQU1E9PSIsInZhbHVlIjoic0RkRlRxNlQyZFI1ZjFjdHY1YUJKM0VyVDErcXRwVWx5RS9CUlF2azlsQ0RBRzRXNktrVXNYTGdJb3hKMXFJOTlqVEhBSFdCeHFrTHEwUVF3NlBMcjE3NUxZcFEreVBZU1IzK2RiNmp4M21jeHFhc0JCQUFWYUM2YWpVV1ZaYngiLCJtYWMiOiIyM2UyN2EwNzk5ZTU2YTBlNDU1YzJlM2QxMGI5OTUzYTQ1YTdkNGRmMzFlM2ViZjlmZWMzZjE1MWVkOTFlMGVlIiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImFhWVpjenZYQXBLaURVbWtFd2RYRGc9PSIsInZhbHVlIjoiVDRkdVU3Y3dNeStmWU1xMTMrUFpOeS9LSEJqem1NYnh0aXZsZkF4d0ZnSXBURUZLWVJoakJBc2tpSUx1TWF6TXBFa0NCQWhPQnM4dVU0MWtLU29LOUE9PSIsIm1hYyI6ImNmMTM1NjM4ZmYxNzFjOGVjYzcyZDE5Y2QzOThlMjQ1MTNhMDIxZmRlMWRjNTQ5YzJhMGM3ZjUwYjYzNmViZTUiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRrYytDWWs0VkZrcW5JT1l0Ny9aNnc9PSIsInZhbHVlIjoiQVpnQnJSbTBVQW5mdy9oRDh4RVhoMElwMGN2YXlLb3hzSno0bXBZVFQ0ck8ySTBhMmRHNExQUWtnMFFkMkZOdEszbFIxVlgwYmxWb09uMWNjYnZlSGhlUy8zNmJhRVV6eGtlWnBkdG5YRms9IiwibWFjIjoiNDViOTU1NTkzZDM4ZGIyNWE2MzE4YTllNzFkMmE0NWQxZjJmZTMxNzJkMGNlODQzMjdiOGQxZWYyYWZjMGQ4MyIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ii9WeUlvNGRVM2VxS094dU14Wlhwanc9PSIsInZhbHVlIjoiV1JRWUtHdHRmSkNqYjl0eEFoNFVFZGgvKzR2WTBadFJ4bGNQV2hzWkFVMHp3eDFGUTVGWjZ0a1VNdGlmT210WURwaytHODZCb3hkNVRuMnhXc29IRlBkYUVQdWF1TDRsbk5PUWYvRGRYR3BsOEljM2JDQU9IVlRTMmF2aEthMjMiLCJtYWMiOiIxODBkZGRjZDdkYzAyNDJkYTkwYTZkYjg4MDY5ZjMzNzI1ZmYzYmFhNWFiN2NmNjU2MGVhNTI0OTA3OTBmNGI4IiwidGFnIjoiIn0=
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6ImU2eWlxbXkzMTF4d085NFBxRVZ4TXc9PSIsInZhbHVlIjoiK3lHT29HblhnR3FzQnduR3ZLeHphUG5EUHR2MTlXYWVZT2JzRUJ2anJSRVNlOEdvQTZyQUt4ZHFVYUM0MWZvdFpDYk54Y2pnTmlJM1dPWDVtOTA5VWhjbkNGSmVlaXFZbkQzcnJ0UzR4S2s9IiwibWFjIjoiZGEzMzEzMmY1ZmM1OTA3NWFkYjAzYzg1NTM3MDg0YmE3MDdhYWZhZTFjM2ZmODk4YTZhZmRiM2I5NDk2ZmRjNiIsInRhZyI6IiJ9

with contact
details

NI L NI L NI L Nill Nill 0

View File

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs
NI L Nill NI L 0
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

531182 292522

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities

Existing or Newly Added

No Data Entered/ Not Applicable !!!

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
NI L Nill NI L 2021
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
No Data Entered/ Not Applicable !!!
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives &amp; institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme [Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)



https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6Ikg0aE03c2NhNlJSczlPYVZTWmVFWlE9PSIsInZhbHVlIjoiZUpDbTV2OS9iekNmM1JZSFV1ZXFETndGRDluOWJmQlVGcVB1dXF0QSs1djd5eFlLTldRTDlDYng4bkU3RERRUU15c0IyQzU0K2tsUXRXU0VPclFSM0E9PSIsIm1hYyI6IjAwNTY3YjQ1MmU2NGYzODQ5ZDJkNzA1MmMwMGI1NWJkZDBlYTU5MTkyZTc0ZjlkMDQ0MDAwM2ZjMDY1M2FlM2UiLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6InRZQk1iR2MvbW44SzZzUUZvTnp0WFE9PSIsInZhbHVlIjoiR3NEUWV2L00rcEg2N3ArWmpqNzRCZEV3NTdWUkhjR296bUhITnVZOFpOaFdDK3BWNStHbU5lK0hLV0JCTmlvYyIsIm1hYyI6ImU1ZjA3ZjI5YWJkZDFmZmI5MzU4NDA5MmYwYjgzZGNiNGI4OTMwNGFhZDMyZmJkMjc3NzNlZWQ4MDU2MjAxZDciLCJ0YWciOiIifQ==
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjRLNFdhZ3d3ZTVmeUowRURoUUExTEE9PSIsInZhbHVlIjoiamdIWjh5OXNsMjlIT0hFSkZaR0p3S1JKSzRwMy9aR2N4VmtvQ0NYY2JYMmhvSSsrQWtqRHc4YnBPdUc0OG15RmcyNUxlNk90R1A1aEFVamEwM0ZHVmhRUVVHN3BBSTBtTkN3Qjl4ejhqSFk9IiwibWFjIjoiM2I0NGIwNjAxNzEzZDYwY2FjZDZiMmEyZDE0YjJkYzIyOTk5YTM3ZGQyODgwMGIwYmVhNWE1NWEyM2M3Y2NjZCIsInRhZyI6IiJ9
https://assessmentonline.naac.gov.in/public/index.php/admin/get_file?file_path=eyJpdiI6IjVQMU9iNFZXY3QvN2FwT3pXMFNIVWc9PSIsInZhbHVlIjoibWk0MXQwdE1LWVpiUXVMSzhSNVNRYkdpUGh5V0N2eFVUVVBPNGh5dFdkUzRTbXlvMDhxWHRPbkhyWkJWc2Yyak1Ub1lLOWdVMi9PL1VoWFBnb1lnV1E9PSIsIm1hYyI6ImIzYjk0OWMzZWVlYjhiYWY1NzUyOGZjMzU0NjViNjI2NGYzM2NjZDQ3YzIwOGNjYWIyODdiNTQ4MGI0YTFhODgiLCJ0YWciOiIifQ==

Exi stin 100 1 1 2 1 1 1 35 0
g

Added 0 0 0 0 0 0 0 0 0

Tot al 100 1 1 2 1 1 1 35 0

4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)

35 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility
0 0

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
5 5.78 5 8.42

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

4. 4.2 Maintenance Procedure: Chetan Dattaji Gai kwad Institute of Managenent
studies (CDA MS) nmi ntai ns physical and acadenmic facilities for effective
teaching and | earning. The conmputer systens and other sensitive equi pnent
(servers, Projectors, Printers, Scanners, photocopy machi nes, Bio-netric
machi nes) are provided with generator backup systemto avoid any danage duri ng
power outages. CDGE MS provides UPS backup to server and sone |nportant
machi nes. CDGE M5 has installed 20 KVA generator and UPS The institute has
provi ded sufficient generator, enough batteries for backupa connection to
ensure safe power source. The UPS batteries are regular checked. The servicing
of diesel generator is done twice in a year for effective functioning The
institute has entered into on annual naintenance contract. SOP for new purchase
Submi ssion of requirenent in the formof a proposal. Evaluation by Managenent
Committee. Approval by the Acadenmic Director. Call for quotations and
verification of prices and availability of the itens. Approval fromthe
Managenent. At the end of financial year stock verification is undertaken for
various departnents and a detailed report is conpiled. Based on this policy the
perspective plan for the maintenance, repair, witing off and purchase of
rel evant infrastructure facilities is fornulated. CDA MS foll ows a standard
operating procedure for maintenance of the instrunments and equi pnment. SOP for
mai nt enance and repair: 1. Anyone in need of repair and maintenance work
registers their conplaint in the office giving the details of the maintenance
required. 2. The office then inforns of the requirenents to the registered
vendor 3. Technician visits the site and conpl etes the nai ntenance as required.
3. Head of IT departnent signs after the Job Conpletion. 4. Bill is generated
and processed through the concerned authorities and forwarded through for final
paynent. (Entered in to annual Maintenance Contracts for conputer rel ated
repai rs and mai nt enance, Drinking water cool er mai ntenance, power backup
systens, fire extinguishers and pest control of the Building. The institute
mai nt enance policy and procedure is applicable to usage of both Physi cal
Academi ¢ and the support facilities. The physical facilities include classroomns
and conputer |abs etc. The Institute classroominfrastructure is regularly used




it is made avail able for

utility software’s at all

M crosoft, Tally. The conputer
students according to their

and updated regul arly.

by institute during its teaching schedule and after the semester period is over
conducting the exanms of SPPU. The mai ntenance and

cl assroom cl eaning responsibility is shared by the adnm nistrative staff and
housekeepi ng staff appointed by the institute.

separ at e housekeeping staff to clean and maintain toilets The institute has

adequat e nunber of the conputers with internet connections and the required
wor ki ng pl aces such as office,
cell, staff roons etc. Every year The institute renews the al
lab has LAN and internet facility open for the
| ecture schedule. Al the office conputers are al so
connected t hrough the LAN whi ch makes work easier and systematic. LAN facility
is available on library conputers al ong ERP software.
has conputer with internet at their desk. The institute website is naintained

The institute has appointed the

l'ibrary, placenent

software |ike

Every faculty and staff

www.cdgims.com

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support NI L 0 0
frominstitution
Fi nanci al Support
from O her Sources
a) Nati onal NI L 0 0
b) I nternati onal NI L 0 0

View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

NI L

Nill

0

ONI'L

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of Number of Number of Number of
scheme benefited benefited students who |[studentsp placed
students for students by have passedin
competitive career the comp. exam
examination counseling
activities
Nill NI L Ni Il Nill Ni Il
No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal

0



www.cdgims.com
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5.2 — Student Progression

5.2.1 — Details of campus placement during the year

On campus Off campus

Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
No Data Entered/ Not Applicable !!!
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from [ institution joined programme
enrolling into admitted to
higher education
2018 0 0 0 0 0

No file upl oaded.

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying

No Data Entered/ Not Applicable !!!

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity

Level

Number of Participants

No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year

Name of the
award/medal

National/
Internaional

Number of
awards for
Sports

Number of
awards for
Cultural

Student ID
number

Name of the
student

No Data Entered/ Not Applicable !!!

No file upl oaded.

5.3.2 — Activity of Student Council &amp; representation of students on academic &amp; administrative
bodies/committees of the institution (maximum 500 words)

wel |

Acadeni ¢ St udent
as Co-Curricul ar

Bodi es:

Commi tt ees.

identification in the syllabus,

Students are a part of various Acadenmic Conmittees as
Wth the help of these academ c conmittees,
student can place their feedback related to teaching-Iearning nethod, gap
f eedback about academics and Infrastructure

etc.
such as: Anti-Ragging Commttee Sexual Harassnent Prevention Committee(
Internal Conplaint Committee) SC/ ST OBC Cell Student Redressal Grievance

Committee The above Conmittee neetings are conducted once/twi ce a year. The

Apart fromthis students are also a part of follow ng Mandatory Conmittees

Committee ensures that the students are briefed about their
rol es and Responsibilities.
understand the duties and Ri ghts of students.
be conducted at once if any such situation rise.

rights as well as

Al so Various awareness |lectures are conducted to
The Conmittee neetings can al so
We have an Entrepreneurship
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and | ncubation Cell ‘Navaparivartanam under which various activities are taken
to pronote Entrepreneurship events such as Agri Bazaar. Under Various

Conmi ttees, we conduct various Quest Lectures, and Awareness Activities where
students represent and Coordinate all the Activities.

We al so have a pl acenent

Commmi ttee which ensures that the students are grooned on Aptitude skills and
Soft Skills. These Students Representatives coordinate all Canpus Drives
conducted at the Institute and trace new opportunities.

The Library Student
representatives takes care of availability of books in the Institute s Library,
organi zes different activities |ike Book Fair,

Pronptes Library Uilisation and
al so cel ebrates various Library Activities such as Readi ng Day Cel ebrati ons.
Cul tura

and Sports student representative actively participate and coordi nate

cul tural event ‘Rhythm which is conducted each year. Al so Students ensures
that they participate in various Inter Collegiate Conpetitions.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?
Yes

The Institute has Regi stered Alumi Associ ation, Alumi associ ation conducts
various activities, Conducts Alumi Meet every year. Guest Lectures, Sem nars,

I ndustrial visits are organi sed by the Alumi students for the Regular students
for guiding themfor placenent and Conpetitive exam

5.4.2 — No. of enrolled Alumni:

5.4.3 — Alumni contribution during the year (in Rupees) :

4500
5.4.4 — Meetings/activities organized by Alumni Association :

1) Annual ly one neetings of Al umi

in training placenent activities.
activities of alumi

nmenbers to be conduct. 2) Alummi invol venent
2) Agenda includes Pl anning of co-curricular
for SE to BE student. 3) Alumi invol venment
learning as well as Co-curricular Activities.
CRITERION VI - GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

in teaching

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

To have conprehensi ve governance,

organi zation foll ows decentralized approach.

The institute refined and defined activities to pronote participative
managenent. Faculties are part of the decision making systemrelated to
acadeni cs.

Absolute freedomis given to the faculties to decide about the
activities to be conducted in the acadenic year.

Facul ti es deci des courses or
wor kshop related to their

speci al i zation subjects. The institute enpower
faculties to adopt teaching |earning nmethodol ogy. Faculties with students
participate in research activities.

Faculties can take deci sions regarding
research work related to their

area of teaching. They can ask to students to
contribute in research work. For enhancing the participative managenent

activities are conducted by invol vement of all

library

students and faculties. Library

staff menber has freedomto decide the initiatives to be taken for library and
i mpl enment it according to the conveni ence.

Li brary staff nenber can quote for
the budget and it will

be di scussed and sanctioned through CDC.
6.1.2 — Does the institution have a Management Information System (MIS)?




Parti al

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Teachi ng and Learni ng 2. Teaching and Learning: Institute
adopt s teachi ng | earni ng net hodol ogy as
per the syllabus designed by Board of
Study of SPPU. Al teaching faculties
makes use of |CT during execution of
curriculum Faculty uses audi o-visual s,
projectors as teaching aids. Mire
enphasis is given on student’s
under st andi ng about the subject. E-
books, e-journals are nmade available to
students for online | earning.

Curri cul um Devel opnent 1. Curriculum Devel opnent: The
institute is affiliated to SPPU. As per
the syl labus of SPPU institute plans
t he academic calendar. Al teaching
faculty nmenbers prepare for their
courses as per the syllabus pattern and
gui del i nes of SPPU. Faculty menbers
provi des students all study materi al
i.e. notes, PPT' s, question bank.
Proposed agenda, curricular and
extracurricular activities are included
in the academ c cal endar. Academ c
director nonitors the smpooth
functioning of the curriculum
devel opnent .

Exami nati on and Eval uati on 3. Exam nation and Eval uation: The
institute conducts online exam nation
and external exam nation as per the
schedul e of SPPU. The institute is
strict about the fair conduction of
exam nation. Internal exam nation gets
conducted in such a way that it wll
hel p students to score in SPPU externa
exam nation. The evaluation is done
with several nethods |ike class test,
assi gnnents, individual and group
presentations. Special classes of
aptitude and soft skills training
prograns are arranged for students.

Research and Devel opnent The institute is keen to pronote
research work and output for faculty
and students. Students are engaged in
i ntensive research work along with the

Research Cell, Faculty Projects and
i ndustry research. Constructive efforts
have been taken for proper research
outconmes. Institute is indulge in
International collaborative research
wi th Hannover University and Lutheran




Uni versity, Germany. These research
projects help students to gain first
hand research experience in renowned

field. The Institute has stated code of
ethics. Anti-plagiarismsoftware is
used to avoid conflict of interest.

I ndustry sponsored research is
undertaken by students and faculties.
Apart fromthese, Practical training of
Data Anal ysis and Scientific research
have been arranged for students and
staff.

Li brary, I CT and Physi cal
Infrastructure / Instrunentation

In order to inplenent the plans and
achi eve desired goals, the Institute
has created an adequate infrastructure
in terns of state of the art computer
labs, Fully digitized library equipped
with print and digital resources,
| anguage | ab, faculty roons, classroons
and Seminar Halls with Audio Visual
Facility. The entire canpus has
Internet facility with dedicated | ease
line. The Institute has facilities |like
phot ocopy machi ne, Stationary store,
ATM within the canpus. The Institute is
keen on creating and nmaintaining
envi ronment which is conducive for
| earni ng. Additional Cafeteria and
Auditoriumis available in new building
just 20 nmeters away from our buil ding.

Human Resour ce Managenent

The institute follows the norns of
Savitribai Phule Pune University for
staff selection. Institute provides

training progranms for teaching and non-
teaching staff for their all round
devel oprment. The institute pronotes
teaching staff for research work. The
institute takes care of faculty and
staff welfare by providing facilities
for the well-being of enployees.

I ndustry Interaction / Collaboration

The institute is highly connected
wi th many industries through active
MOUs . These MOUs are specially done to
make our students Industry Ready.

Pl acement cell and other interna
committees coordinates activities |ike
industrial tours, guest |ectures,
col | aborative research, conferences,
wor kshops, induction program HR
Interactions, Participation in Inter
and Intra College Conpetitions etc
. These activities bring together
i ndustry experts, faculties and
students on one single platform
I ndustry representatives are part of
| QAC to plan strategies for upconi ng
busi ness chal | enges. Additional skil




enhancenent certifications and prograns
are arranged to reduce gaps between
i ndustry requirenents and academnic
of ferings. Entrepreneurship cell and
i ncubation center also helps to
strengt hen industry relations. Al
students conpl ete sumer internship in
different industries to get hands on
training. Many Students get opportunity
to conplete their Internship Prograns
I nternationally.

Adm ssion of Students

The institute is affiliated to SPPU
and approved by Al India Council of
Techni cal Education, DTE and Gover nnent
of Maharashtra. DTE conducts entrance
exam nati on and adni ssions are executed
by Governnent of Maharashtra, DTE
t hrough online centralized adm ssion
process based on student’s nerit.
Admi ssions at institute |level are
invited through advertisenent in
newspaper. The institute is a
facilitation center for docunent
verification of students who are the
aspirants of MBA to take adm ssion.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Fi nance and Accounts

The institute has inplenmented Tally
software for snooth functioning of
accounting. Al the transactions are
recorded in this software.

St udent Admi ssi on and Support

ERP is inplenented in the institute.
Admi ssion record, students details,
students attendance, students
schol arship status are recorded in the
ERP. The training for using this ERP
was given to all teaching and non-
teaching staff.

Exam nati on

SPPU conduct s external exam nation.
Institute operates QPD profile for
downl oadi ng question papers. The exam
related work i s done on university

exam nati on software.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee

of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support

workshop attended |professional body for
for which financial which membership
support provided fee is provided

No Data Entered/ Not Applicable !!!

View File
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6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching
programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching

staff
Nill NI L NI L Nill Ni Il Ni Il Ni Il
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development
programme
NI L 0 Nill Nill 0
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
10 10 7 4
6.3.5 — Welfare schemes for
Teaching Non-teaching Students
1 1 1

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

Institution conducts internal and external financial audits regularly Interna
audit: The Director monitors cash transactions and bal ance in the bank account.
The Accounts O ficer of the Society periodically reviews bank-reconciling
statenents. Directorate of Techni cal Education, Governnent of Miharashtra
audits the schol arshi ps given to Economically Backward C ass students based on
the utilization certificate issued by the Institute. Grants received from
Uni versity, under quality inprovenment program (conduct of Sem nars/ Conferences)
or Equi pnent grants and renuneration for the conduct of exam nation received
fromthe University are audited and submitted to the University for Further
Process. External Audit: Frequency of audit: Annual Scope of external audit:

I ncome and expenditure statenent, Receipt and paynent account, Bal ance sheet,
Depreciation of fixed assets, Opening and cl osing bal ance of total fees
coll ection, salaries, fees outstanding, Professional tax, inconme tax, TDS and
provident fund returns, Finalization of financial statenents and auditor’s
report. External audit report is presented in CDC and it gets approved by
presi dent of society, executive director, trustee nenbers and all other
committee nmenbers. Any queries related to external audit report are resolved at
the same tine.

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the
year(not covered in Criterion III)
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Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.4.3 — Total corpus fund generated

6.5 — Internal Quality Assurance System

6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?

Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ No Nill No Nill
Adm ni strative No Nill No Nill

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

1) Parent Meet 2) Parent Feedback system 3) Student career guidance activity

6.5.3 — Development programmes for support staff (at least three)

- Heal th hygi ene awareness program - Soft skills training (communication) -
Computer Literacy for office attendant

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. Skill Devel opnent Prograns to enhance the placement activities 2.
Col | aborations with Industries 3.Encouraging faculties and students for
Resear ch wor k

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF No
¢)ISO certification No
d)NBA or any other quality audit No
6.5.6 — Number of Quality Initiatives undertaken during the year
Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
Wman' s Day 08/ 03/ 2019 08/ 03/ 2019 27 18
Debat e on 22/ 01/ 2019 22/ 01/ 2019 15 21
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Shabari nal a
Vderdi ct, decri
m nal i sati on of
Honosexual ity
(Article 377)
and anendnent
of adultery |aw
(Section 497)

Wman Enpower
ment/ Navratri
Ut sav

10/ 10/ 2018

17/ 10/ 2018

27

22

wachan/'ti"' chi
Kavita (Wman
Enpower nent )

Kavya 17/ 10/ 2018

17/ 10/ 2018

16

13

Awar eness
canpai gn- Beti
Bachao Beti
Padhao

25/ 02/ 2019

25/ 02/ 2019

27

21

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

Yes 35
7.1.3 — Differently abled (Divyangjan) friendliness
Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
Braille No 0
Software/facilities
Rest Roons Yes 0
Scri bes for exam nation Yes 0
Speci al skill No 0
devel opnent for
differently abl ed
student s
Any other simlar No 0
facility
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File
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7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title Date of publication Follow up(max 100 words)
Handbook for Students 21/ 06/ 2018 Consi sts of details of
and faculty the institute. Its

institution, working,
details of various
departnents, faculty with
their areas, various
cells at the institute.
It consists of the
di sciplines, rules and
code of conduct to be
foll oned at the
i nstitute.

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Conduct ed Drawi ng Conpetition on Thenme- Save Environnment Rally on Thene- Avoid
Plastic Initiative taken for Environment friendly gifts - Tree saplings
Frequent river Bed Cl eaning Rain Water Harvesting Project Solar Installation in
Process Initiated M ninmum Use of paper and Maxi mum Use of el ectronic medium for
conmmuni cati on.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

1. ENTREPRENEURSHI P DEVELOPMENT CELL: CDG MsS ED Cell is the platformto
interact and link Industries and students, with a viewto train the people
wi thin college throughout to produce entrepreneurs for this country The main

objective of this cell is to develop and strengthen entrepreneurial qualities
i nthe students who are interested in starting their own business. Through the
ED cell it will be possible to guide and assi st prospective entrepreneurs on

various aspects such as preparing project reports, obtaining project approvals,
| oans and facilities from agenci es of support system information on
technol ogies, etc. It will also help to channelize the know edge and the energy
of youth towards becomi ng active partners in the econom c devel opnent process.
To work toward to bridge the gap between Industry students, CDGE M5 established
Entrepreneurshi p Devel opment Cell. CDA M5 had conducted | nduction Progranme
2015 on the thene ‘First Generation Entrepreneurship . To proceed further in
detail, ED cell was formed by 1QAC in July 2015 - Menbers on ED Cell committee-
ED cell Committee consists Committee Coordinator, Faculty Menbers, |ndustry
Expert Students Menbers. Entrepreneurship Devel opnent cell was formulated in
CDGE M5 on July 2015. Under the ED cell CDA Ms started the Incubation center on
April 2016. This Incubation center was started in association wi th Passion
InfoTech Pvt. Ltd. Under this, efforts have been taken to notivate students
about Design thinking for better entrepreneurship skills in case of Startups. -
First neet up was arranged on Startup Ecosystem Overview by M. Prakash Sharma
in May 2016. 12 potential entrepreneurs with faculty attended the session. M.
Prakash Sharnma expl ai ned the whol e idea behind this incubator and al so
i ntroduced sone of the entrepreneurs who had started their entrepreneurship
activity fromthis kind of incubator. Second neet up was arranged on Aug 2016
in association with PCOVBI NATOR at CDA Ms. Overall 50 plus managenent students
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attended the startup ecosystem session. - The main objective of this Incubator
is to pronbte emergi ng technol ogi cal and know edge based innovative ventures
that seek the nurturing of ideas from students and professionals beyond the
traditional activities of Mcro, Small Medium Enterprises (MSVMES). It also
gui de on various issues |ike conmrercial startup, Social Entrepreneurship
startup and E- Startups. - The Entrepreneurship Devel opnent Cell also assists
all the aspirants with nmentoring, planning and execution of their start up idea
into a real business. The institute has devel oped different MoU s with severa
conpani es |ike 3DMLYNKS LLP, KadKonmp Systens Pvt. Ltd., Soham Dadar kar Acadeny,
etc. - In the inception CDA M5 faced several issues in inplenenting ED cel
practice in institute. After establishnment of ED Cell, there was a still a w de
gap between students |Industry Experts. To bridge this gap, institute started
ment or nentee system Through this system students can take gui dance on
different areas and able to enhance their qualities and skills. - Fromthe Year
2015, CDA M5 has started E D Cell in the institute for students. Many students
attended the workshop taken by our institute Incubation partner i.e. Passion
InfoTech Pvt. Ltd. But sonme students succeeded to turn their ideas into reality
under the guidance of CDG Ms Events organi zed under ED Cell: Agri Bazaar
Agri Bazaar was planned to provide platformfor the students to experience the
Entrepreneurial skills and devel op necessary life skills such as negoti ati ons,
proj ect managenent, time managenment, resilience, inagination and confidence to
make it in the real world, by gaining hands-on experience. Event has added
value to the student’s education, by creating nore opportunities for students
to becone entrepreneurs. It has also allowed students to | earn nore than just
their chosen field of study, and creates an interdisciplinary environnment to
wor k and devel op in. Event was marketed by all the team nenbers through paid
Facebook canpaign for three days . Wich has reached cl ose to 4000-4500
Nitizens. Handbills, Personal visits to nearby Institutes and Business
Est abl i shnent, Banner and Poster Display outside the institute and nearby area
have certainly hel ped the students to reach their target custoners. Every team
has done very well during the event, and was able to attract sufficient nunber
of custoners to their respective counter. Total sales turnover of the event was
Rs. 32109/-. - Followi ng are sone of the success stories: Followi ng are the
students who turned to becone entrepreneurs and started their own business or
they becanme a part of any venture. - Anobl Jadhav (2015-17) - Priti Bhatia
(2015-17) - Akash Bhaiyya (2015-17) - Dr. Tejaswi ni Bhale Borse (2015-17) -
Adesh Kundkul war (2016-18) - ED Cell had to face hurdles to make this activity
a success. First of all it was very difficult to change the m nd set of
students fromjob Seeker to job creator. Many students were having a | ack of
confidence on their own capabilities and they were afraid of failure.Students
did not know how to raise funds to start their own venture. There were so nany
doubts in their m nds about fund raising sources. CDA SMs ED cell enlightened
t he thought process in student’s minds to becone entrepreneur. ED cell guided
students in many aspects e.g. making of Business plan, analysis of narket
structure, requirenment of |egal docunents, availability of funding from
Governnent from Angel investors, designing of marketing sales strategy, Brand
devel opnent custoner services, etc. 2. HOLI STIC HEALTH EVALUATI ON OF MBA
STUDENTS OF CDG Ms The study exani ned the psychol ogi cal and physical health of
MBA students at CDA MsS, Pune. Precisely, the focus was on obtaining information
on the psychol ogi cal paraneters |ike Depression, Anxiety, Stress and physica
heal th of the students. - bjectives of the study were: To study the
psychol ogi cal paraneters |ike Depression, Anxiety, Stress of MBA Students To
i nvestigate the physical fitness of MBA Students To suggest neasures for
enhanci ng the nental and physical health of students - Every generation of
teens is shaped by the social, political, and econom c events of the day.
Today’'s teenagers are no different—and they’'re the first generation whose |ives
are saturated by nobile technol ogy and social nedia. Mental health problens are
very conmmon anong col | ege students. In addition to stress related to academc




| oad, these students may have to face the task of taking on nore adult-Ilike
responsibilities w thout having yet mastered the skills and cognitive maturity
of adulthood. In order to understand the psychol ogi cal and physical health of
students studying Master in Business Adm nistration nental and physical health
check-up canp was arranged at CDA Ms. - At CDA Ms we believe in holistic
devel opnment of students. Students should not only be academi cally strong but
al so nentally and physically strong. The institute for this purpose tries to
eval uate students by arranging various activities |ike SWOT anal ysis, Skil
enhancenent sessions, etc. The institute recently arranged bl ood donati on canp
where 75 students were rejected due | ower haenopgl obi n percentage. Anaem c
conditions |eads to various nental and physical problens |ike decrease in
concentration |level, anxiety, anorexia, fatigue, tiredness, etc. Keeping this
in view and the feedbacks received from parents regardi ng changes in
behavi oural patterns in these students, institute decided to conduct a holistic
heal th check-up canp for MBA 1st and 2nd year students through survey nethod.
The psychol ogi cal eval uati on of students was done through a standard
guestionnai re- DASS 42, which enphasizes on depression, anxiety and stress.
Physi cal exam nation was done by specially designed health check-up form The
psychol ogi cal and physical health survey was conducted for 140 students of MBA

1st and 2nd year students. - Parameters: Physical health - General exam nation
Bl ood Pressure (BP), Pulse, Respiration rate (RR), Height, Wight, Body Mass
Index (BM). - Systemic exam nation: HEENT, Cardiovascul ar system (CVS),

Central nervous system (CNS), Respiratory system (RS), Gastrointestinal system
Genitourinary system Endocrine system The physical check-up reveal ed that
95.71 students were physical fit and only 06 students (4.29) had high bl ood

pressure. - Psychol ogi cal health status: - Depression: 71.43 students had no
depression and 0.007 had extrenmely severe depression. - Anxiety: 60 students
were having no anxiety and 7.14 had extrenely severe anxiety. - Stress: 77.14

students were having no stress and 0.007 had extrenely severe stress. -
Col l ected data was based on self-reporting. Under or over reporting of
behavi our m ght had affected the results. Due to social stignma, many students
m ght have hidden the real facts and their feelings. W could not ask sensitive
guestions, which could have hel ped us to gain deeper understandi ng about
depression, anxiety and stress. - The institute has therefore started in house
counsel ling and support from parents as well as professional counsellors. The
institute started Yoga and Meditation sessions, gymasium Mentor- nentee
programis initiated to help individuals’ growh. To bring awareness, the
institute has cel ebrates various days through Guest |ectures by experts
i ndustry e.g. Mental Health Day Wirld D abetes day, Kidney day, H V-AlIDS day,
etc. - CDAMs ainms to pronote voluntary non-renunerated bl ood donati on anbngst
the students. Institute had organized a talk on “Need and | nportance of Bl ood
transfusion and H V- Al DS’ created a Bl ood donor forum

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
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7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Heal t hcare Managenent: ¢« CDAMS is conmtted to offer excellent quality
education in Managenent. ‘Ilncul cating Good corporate citizenship through world
cl ass managenent value’ is the vision behind starting of the institute.
Institute is working toward the notion that corporations should | ook beyond
just their own communities and al so focus on the global conmunity. Institute's
parent body Rashtriya Shi kshan Mandal is working in the field of Ayurveda
Health Care especially for poor people in the society since 1923. Striving



https://cdgims.com/

towards vision mssion, MBA course of Savitribai Phule Pune University was
initiated in 2009. After continues efforts, SPPU pernmitted the institute to
start the Heal thcare Managenent as specialization in MBA fromAY 2016-17. -
CDGE M5's | QAC decided to follow a strategic plan which would determ ne the
institute’s vision for the future as well as identify their goals and
obj ectives for the organi zation. Pronotion: CDGE MS conducted awar eness
wor kshops in around 20 undergraduate Colleges in Pune in nearby area of 200 km
peri phery. Execution: The institute commenced Heal thcare Managenent as a
specialization for MBA fromA Y 2016-17. Facilities: CDA M is having strong
team of highly qualified well experienced faculties to train these students.
Institute is fully equipped with state of the art infrastructural facilities to
support advance | evel |earning environnent. ¢ Events Conducted : Guest
Lectures: Institute conducted Guest |ectures specifically for Healthcare
students to enhance educational experience on the topics |ike International
Regul atory Affairs, Ethics Comm ttee and Neuroscience in Marketing Research.
Conference: Every year , CDA M5 conducts conference naned ‘ Anveshanam’ in the
area of Heal thcare Business Managenent. Emi nent speakers were invited from
different segnents of Heal thcare Business to conduct sessions of on various
aspects of nmanagenent. ¢ Qutconme: ? Nunber of students is increasing who w sh
to pursue PGin Health Care Managenment. ? Faculties from Hannover University,
Cermany visited in the nonth of January 2019. ? Faculty and students from
Nur emberg Uni versity pursuing Heal thcare Managenent visited institute in Feb
2019, under students faculty exchange program of BAY-IND. ? Dr. Atul Kapdi is
associ ated wi th CANDI PHI as Seni or Medical Advisory Consultant. Candi Phi health
pl atform has the singul ar objective of being able to nobnitor a person’s health
inreal-time. ? Dr. Ms. Tejaswini Bhale ( Alummi) is associated with the
application Nadi Tarangini as a project consultant, which is startup venture in
Heal thcare. ? CDA M5 have a MOU with Hannover University and Lutheran
Uni versity Germany. Under student exchange , Ms. Snehal Val se and MS. Eisha
Bobade attended the ISP 2019 at Hochschul e Hannover, They did their sunmer
i nternship in Mediconom cs GVBH at Hannover. Under the Faculty exchange
program Dr. Kapdi, Dr. Mate and Prof. Sathe visited Hannover University and
Lut heran University, Nurenberg to conduct session on Healthcare Managenent. ?
SUWARY: Wth innovative and sustainable strategies, the institute has
di stinguished itself in healthcare managenent education. The journey to becone
| eader and achi eve hi ghest standards in the chosen domain area is difficult but
achi evabl e one.
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8.Future Plans of Actions for Next Academic Year

7.1 Quality Initiatives by IQAC during the year for pronoting quality Culture 1
Meeting with internal external stakehol ders for Planning |nplenentation of
Quality Policy 2019 2. Programs towards acaden c excel |l ence of students 3. Regul ar
neeting of Internal Quality Assurance Cell (I1QAC) 4.Certificication program
Trai ni ng and Devel opnent Process 5.Mnitoring the conduct of classes 12.
Significant contributions made by | QAC during the current year(maxi numfive
bull ets) 1) Updation in Internal Exam nation Pattern 2) Add on Certification
Program 3) Initiation of 360 Degree Appraisal system4) |ICT Upgradation Using N
Conmputing 5) Updated Smart Class roominitative 13 Plan of Action
Achi evenent s/ Qut cones | nproving teaching | earning process ¢ Organized FDP for
faculty o Faculty participated in activities related to Pedagogy techni ques. -
Uni versity exami nation results Industry Institute interaction ¢ Industry visits
wer e organi zed for specific subjects. ¢ Association with various agencies rel ated
to the disciplines. « Devel oping social projects. Increased training and
pl acement activities ¢ Nunber of students placed is significantly increased. -
Conpani es visiting the canmpus for interviews are increased. ¢ New conpani es are
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entering the canpus for placenents. ¢ Students opting for higher education have
increased. 17 If yes, give a brief description and a Iist of nodules currently
operational . Learning Management System - Vrudhhi ERP is an online Managenent
Informati on System of Rashtriya Shikshan Mandal's Chettan Dattaji Gai kwad
Institute of Managenent Studies, 25 Karve Road Pune This systemis neant for

vari ous stakehol ders |i ke nanagenment, faculty, students, parents and Managenent.
ERP SWAYAM Departmental Library Project reports bank 8. Future Plans of action
for next academ c year ¢ Organi ze Career Devel opment Program e Enhancenent in
Teaching Learning by nore utilization of e-learning platformLMS « Arrange nore
Facul ty Devel opnment Program s Enhancenent in Teaching Learning by nore
utilization of e-learning platformLMs « Mre focus on Students |nnovative
projects ¢ Include nore Skill Devel opnent programe Mre Alumi interaction for
devel opnment in Training Placenment MAJOR Speci alizations: Mrketing Managenent
(MKT) 2. Financial Managenent (FIN) 3. Human Resources Managenent (HRM 4.
Operations Supply Chain Managenent (OSCM 5. Business Anal ytics (BA) M NOR
Speci al i zations: 1. Rural Agribusiness Managenent (RABM 2. Pharma Heal t hcare
Managenent (PHM) 3. Tourism Hospitality Managenent (THM Open Ofice, Gsuite,
Websi tes, Videos, e-books, J-Gate, NPTEL, Google drives, PCs, MKke, Speaker,
Skype, CD Reader 14 tools 8. Future Plans of action for next academ c year -«
Arrange nore Faculty Devel opnent Programe 8. Future Plans of action for next
acadeni ¢ year Considering changi ng busi ness environnent, nore technol ogy-enabl ed
wor kforce is the need of hour. For the sanme followi ng few course will be

i ncorporated in the upcom ng academ ¢ cal endar. Entrepreneurship Career

Devel opnent hands on training Programw th live internships Short courses for
career devel opnent prograns for MBA students Moire Alummi interaction for

devel opnment in Training Placement Enhancenent in teaching |earning by nore
utilization of e-learning platform LM Faculty Devel opnent Prograns for advanced
pedagogy for teaching |learning Moure focus on Students I|nnovative projects,

I nclusion of nmore Skill Devel opnent program Marketing Research Consuner Behavi or
hands on training
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